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‘this Agreement.

PURPOSE OF AGREEMENT

It is the intent ‘and purpose of this Agreement, entered into by and .between the

~ City of San Antomo, Texas, ‘hereinafter referred to as the City or Employer- and Local

‘624 Internatlonal Assoclatlon of Flre Flghters heremafter referred to as the Umon or

Bargaining Agent, to achieve and ma1nta1n~harmon10us relations between the parties, to

' e_stablish benefits, compensation and other conditions of employment and to provide for

the equitable and orderly adjustment of grievances which may arise during the term of

ARTICLEL

RECOGNITION

" This City recognizes the Union as the exclusive bargaining agent for all permanent

paid employees of the City of ‘San Antonio FireDepa‘rtrnent,xwithathesole ;exceyption of

" the Chief of the Department. It is understood that this ‘bargaining unit does not include

civilian personnel, including Fire Fighter Trainees enrolled in the initial Fire Academy.
“ARTICLE II.

'DEFINITIONS

1. "Employer” means the City of San Antonio.

2.  "City" means the City of San Antonio.

3. "Union" means the Interhational“Ass;wci”ation~of F\i‘re:fFi‘ghters Local 624,

4, "Bargalmng ‘Agent" means the ’”Int’ernatibnal"Assbciatien‘: of ‘Fire Fighters Local
, spq , S

5. M"Agreement" means the Collective Bargaining Agreement -neg'oti;atedrby and

between the Employer and the Union.



8.

11

12.

"Employee" -

"Fire Fighter"

"Bargaining UnitMember" means any full tlme, permanent, paid employee who has
been hired in subtantial compliance with Article 1269m V.A.C.S.

"Civil Service Commission” means the Firefighterr and Police Officer Civil Service

~Commission of the City of San Antonio.

“Grieirance‘?' is: defined as a dispute or ,disagreemeﬁt invqlving the ihterpretation,

application or alleged violation of any“provisirons of this :agreex;nent. ” |

"pProbationary Period" means the twelve month period immediately following the

initial date of employment in the Department (excluding time spehtﬂ oﬁ leave in

excess of 30 consecutive days) in accordance with Article 1269m V.A.C.S.

"Regular Rate of Pay" means an eméloyee's Isalé."ry plus longevity, incentive,

educational or other regular paid compensation. | L

"Article 1269m V.A.CS." means the Fire and Police Civil S_e,rvice Act, Vemon‘s

Civil Statutes. |

"Gender". Reference to the male gender throughout this Agreement shall have

equal kforce and include reference ,to the female gender. |
ARTICLEIL.

MANAGEMENT RIGHTS

The Unionrecognizes-the;management of the City of San Antonio and the direction

of ‘the Fire Department are vested exClusivelyi in the City, subject to the terms of this

Agreement, and nothing in this Agreement is intended to circumsecribe or modify the

existing rights of the City. These rights include:
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 Direct the work of its employees to include the scheduling of overtime
' wofk. k
" Hire, pfomote, demote, transfer, assign, and retain employees in positions

* within fhe City, subject to Civil Service regulations.

Suspend or dlscharge employees for ]ust cause, ‘subject - to Civil ‘Service

' regulatlons.

Maintain the efficiency of governmental operations.

Relieve employees fi'em duties due to lack of work, subject to Civil Service

regulations.

Utilize the Fire Department in emergency situations to protect life and

property.

Use civilians in the Fire Department to perform duties which do not require a
i, .S\r.\i:’o.l‘l';l":.:;Fi'i"'él'.'z'?i:gh'te.l' Civillans performing such 'du_'tie_s'.'-"ere notsubjectto 1.'t_\.he_-..
"I"’terms of thlS Agreement. s . . ‘.
i Determme the methods, processes, means, and personnel by whlch operatlens:

" are to be carmed out

THE UNION UNDERSTANDS AND AGREES THAT:

A‘.

Every duty connected with operations enumerated in job descrlptlons is not always

speclflea]ly deseribed; nevertheless, it is intended that all such duties relatmg to

the present miSsion’ and concept of the Fire Department, as a public safety

‘organization of the City, shall be performed by the employees. -

The City shall have exclusive authority to transfer any City operation now

conducted by it to another unit of government, and such transfer shall not require
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any prior negotiations or the consent of’ any group, organization, union or labor
organization whatsoever. However, the City does agree that prior to any such
transfer they will meet and confer with the U’nikonkand that the Union may register
any objections they have with the City Manager and the City Counecil. |

C. Except as otherwise specifically provided in this Agreement, the City, acting
through the City Manager and the Fire Chief, shall retain in all rights and authority
to which by law it is their responsibility to enforce. |

ARTICLE IV.
RULES AND REGULATIONS, SPECIAL DIRECTIVES AND ADMINISTRATIVE ORDERS

The Union recognizes the City's right to establish and enforce reasonable Rules and
Regulations, Speciai Directives and Administfétive Orders, for the conduet of the
mission of the Fire Department. . Likewise, the Cityr;e’cogn,izes; the responsibility of
‘management to a consis‘te‘nt _interpretation and application of such Rules and
Regulations, Special Directives and Administrative Orders, which governs the conduct of
~employees -on . the jobi.. The ,interpretatio,n and applicatiqn Qf rules and Regulations,
Special Directives and Administrative Orders shall be ysubject to the Grievance and
Arbitration procedure. ,

-ARTICLE V

. CITY PROTECTION FOR FIRE FIGHTERS

The City. will defend in or out of jcourt any Fire Fighter who incurs a charge or
lawsuit as a result of the lawful performance of his duties. The City will assume the

liability in the event a judgment results from in- or out-of-court action.



'ARTICLE VL.

UNION ACTIVITY

Section 1. Union Aetivity on Department Property. ’fUnion ‘members or officers

“shall not conduct Union business on City time except as speci,fi‘ed,.by this Agreement or

“as further authorized by the CityManager or the Fire Chief. .

The Union may hold meetings pertihent to Union business on,F‘ire,f.Depa:rtment

prdperty, provided that permission for such meeting is obtained in advance from the Fire

Chief or his designated representative.

Union officers and committee members may conduct Union business on City time

at their work location as long as such bxjsiness doeS not interfere with.ﬂt;heir Fire

‘Department duties.

Notwithstanding the provisions hereof, political activity sha11- no,t be conductéd by |

‘the Union or any of its members on City time and/or Fire Department property pursuant

to this Section.

. The determination by the Fire Chief that Union meetings on Fire Departmen't‘
property or thé‘work of an individual Union member on City time as provided herein shall
be binding unless or until it has been determined through the GrieVa‘nce ProCedure foﬁnd
in Article XXIX of this Agreement that thek,k;Chi,ef has ; unreasona'bly_exercised his

authority granted pursuant to this Article.

Section 2. Negotiating Committee. A maximum of three (3) members of the Union
Negotiating Committee shall be granted time off with pay for the purpose of attending
negotiating meeﬁngs between the City and the Union when such meetings occur during

the regularly'scheduled working time of the employees. Time off shall only be for
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reasonable transportation time to and from the meeting site and the actual time required

in the meeting itself.

Section 3. City Facilities. Nothing in this Article is intended to prohibit or
prevent the Union from- utilizing City facilities, availabie‘to private ofganizatiqns on a
rental basis, under the same conditions‘that they are made availablefto,aother‘ such
private organizations. | '

Section 4. Other Aectivities . A Vice President, Financial Secretary, ‘and the

Recording Secretary will be granted time off with ‘pay for the purpose of attending
| regularly scheduled Union ' meetings, when such meetings occur on the regularly
scheduled work shift of said officers. In no event, -however, shall the total number of
occasions where time off is granted to said officers collectively exceed fifteen (15)
occasions per year.

The Union shall also assure the emergency response capability of said officers in
the event of an overriding emergency as declared by the Chief.

Nothing in this Article is intended to restrict ‘of prohibit employees from attending
/meetings, conventions, conferences; seminars or other Union functions on the employee's

own time away from Fire Department premises.

See‘tion 5. -Bulletin Boards.  The City shall allow the Union to use fhe Fire
Department Bulletin board at each location. These boards shall" be used'.only for the
following notices: ! ‘

4. Recreation and Social Affairs.

b..  'Union Meetings.

e.  Union Elections.



a Réborts“bf Union Committees.
e, Internationsl Association \'of"Fi'ré‘Fig"‘htéré;"aﬁ"ﬁd:Sta‘te Addoiation Wotses "
f. Le‘gi'slrati:Ve enactments and Judlclal decisions affecting employees.
g.  Minutes of Union meeting‘s‘ ‘which do not violate the provisions of the
f‘dl’\ljowji'ng‘kparagraph;‘ '
h.  Shall not contain any 'persbﬁal caricatures.
i, Union endorements of political eandidates shall be in accordance with the
éfoviéio;lé of the foHOWiﬁg paragraph o
‘Notices of announcements, including reports of Union committees shall not contain

ariything"‘fx"yéflec‘ting upon the City, any of its employees, or any labor organizations

’am“kdﬁg’ its employees. The notice of Union endorsement of political ‘candidates shall

consist of a simple, straight-forward listing of the candidates, without editorializing

" their merits and void of any remarks about their opponents.

' The Union President or his designated representative shall be responsible for the

contents of the above notices; any violation of the provisions of this article shall entitle
‘the City to revoke this concession and such revocation is subject to the grievance

‘procedure.

ARTICLE VIL.

PAYROLL DEDUCTION OF DUES
Section 1. The City agrees that on the first pay period of each month, it shall

deduct the monthly Union dues from each member of the Union in the amount eertified

to be current by the Financial Secretary of the Union and the Director of Finance. Dues

shall be set in accordance with the Constitution and By-laws of the Union and shall be
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authorized by each member pursuant to state law. The President and Financial
Secretary shall notify the kDii'ector_okf Einan’ceinkwriting ,,okf any eertified dues increase
election. Within thirty (30) days followirig netification Qf apprqval, the City shall
increase dues deductions to the notified amount,' o

Section 2. With the sole exception of the Union's death benefit, the City shall
deduct special assessments which are duly aut’h,orikzekd purs‘uant’:kto the’ ConStitution and
‘By-laws of the Union and are voluntarily and individually authorized by the member. A
single authorization shall be utilized for all deductions of the death benefit.

Section 3. The City will be ’oblig'atedk fo remit tq the U’nion ’oknly those sums
deducted as dues and assessments pursuant kto_,"ﬁch’is Sectio_r:l. The ,U,nion_‘ agrees to
promptly refund to the “City a,ny_amount paid‘ tf’;it in error,,,up‘on;k:presen:tgytign of
satisfactory proof by the City. The Union agrees to ’:indemnify,: end hrolquthe Clty
harmless from any cause of actien instituted by any individual as a result of ‘the City's
deduction of dues and special assessments. ; L ; i ;

Section 4. This Article shall apply only to 'p‘ayroll deyduetiokr\ls guthor‘i’zed/,for the
payment of dues and fees to Local Union No, 624, to the eyxclus,io:n of any other
organization or of deductions for any other purpose, provided,. however, thet no present
deduction will be changed or affected. oo

 ARTICLE VIIL

'ADMINISTRATIVE LEAVE

The parties have agreed to the granting of a leave of absence to the President of
Local 624, the terms of which are encompassed in a Memorandum of Understanding and

Agreement which is attached hereto and made a part hereof as "Attachment 1".

-8-
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ARTICLEIX.

- MAINTENANCE OF STANDARDS

All standards, privileges, and working conditions enjoyed by the City of San

- Antonio Fire Fighters on the effective date ‘o'f this,Ag’r,eément which,gre_riot included in

© this Agreement, shall remain unchanged for the duration of the Agreement.

ARTICLE X.

- NO STRIKES, NO LOCKOUTS

The Union shall not cause, counsel, or permit its members to strike, slow down,

disrupt, impede or otherwise impair the normal functions of the Department, nor to

~ refuse to cross any picket line by k,whomevexﬁ\established, where such refusal would

interefere with or impede the performance of the employee's duties as an employee of

~ the City. The City shall not lpékjc,)utianywemplpyee. i e e

ARTICLEXL
' NON-DISCRIMINATION

“Both the City and the Union agree that neither,-,shall willfully diseriminate against

‘any employee, member, or prospective member, because of race, color, creed, national

~origin, sex, or age or handicap if otherwise qualified to fulfill the duties of the position.

"ARTICLE XII.
- LABOR RELATIONS MANAGEMENT COMMITTEE .

- The City and the Union, having recOgnize,d;that;ﬁqooperatiOn between management

and employees is indispensable to the accomplishment of sound and harmonious labor

relations, shall jointly maintain and suppoi't a labor management relations ecommittee.

The committee shall discuss problems and/or matters of mutual concern and interest,

_.9_




provided that such discussion is not-the subject of eontract negotiatidns or a pendihg
grievance. The committee shall be advisory to the Fire Chief and its purpose shall be to
kbégin to develop communication channels on issues of \common_émployee concerns. The
committee shall have the authority to present its concerns énd/or recommendations to
the Fire Chief. The Committee will meet monthly on a mutually-agreed-to schedule and
meetings may be cancelled by mutual agreement 6f the committee members. The
committee shall consist of six \(6)‘ members, three (3) to be ‘appoint’ed by the Union and
three (3) to be appointed by the Fire Chief. The committee shall be: adviécry only and
shall have no power to make decisions on policy or take any action whatsoever Without
the approval of the Fire Chief, and the City Manager, or the Union President.
- ARTICLE X[[I
J OIﬁT OCCUPATIONAL SAFETY AND HEALTH PROGRAM

" At the beginning of the 'Agréement,' the City shall name two (2) members, and the
Union shall name two (2) members. to a committee to study proposed changes in safety_‘
_equiorhent.‘ clothing. devices. and procedures for ‘the reduction and/or elim‘inafioh 6ft
~hazards to the missi~6n of the Fire Department. The recommendations of the committee
| shall be advisory in nature. The committee shall meet at times and- places authorized by

the Fire Chief so as to cause the 'leaSt'possiblé interference with existing duties. The
work of the committee shall be condueted on City time without loss of pay by committee
‘members. Except that rﬁeet’ings which ‘are seheduled at times when Union members who

work shifts are not on duty, such members shall attend on their own time. ~ = -
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ARTICLEXIV.

" WAGES

Section 1. 7'Emp16yées:"in the following classifications shall receive the following

monthly salaries, not including longevity, effective October 1, 1986:

CLASSIFICATION

FIRE FIGHTER --Beginning of probation through

eighteenth month of employment

FIRE FIGHTER --Beginning the nineteenth month

of employment through 60th month

FIRE FIGHTER --Beginning 61st month

ENGINEER =~- Promotion through 60th month
ENGINEER -~ Beginning 61st month
LIEUTENANT --

CAPTAIN --

DISTRICT CHIEF--

ASSISTANT CHIEF -~

-11-

' MONTHLY SALARY

2,057.

2,’283/’.
2,327.
2,502.
2,550.
2,860.
3,270.
3,742.

4,289.

00

00

00

00

00

00

00

00

00



~Section 2. Employees in the followi“ng classifications shall receive the following
monthly salaries, not including longevity, effect‘ive_October 1, 1987:

CLASSIFICATION ; . : : MONTHLY SALARY

FIRE FIGHTER --Beginning of probation through

eighteenth month of employment 2,139.00

FIRE FIGHTER --Beginning the nineteenth month

of employment through 60th month 2,374.00
FIRE FIGHTER --Beginning 61st month 2,420.00
ENGINEER -- Promotion through 60th month 2,602.00
ENGINEER -- Beginning 61st month 2,652.00
LIEUTENANT -- 2,974.00
CAPTAIN -~ ’ 3,401.00
DISTRiCT CHIEP;—; 3,892.00
ASSISTANT CHIEF -- 4,461.00
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a‘_u"\“"\\ Section 3. Employees in the followmg c1a551f1cat10ns shall receive the following

\ \nonthly salaries, not 1nclud1ng longev1ty, effectlve Apl‘ll 1, 1988'

CLASSIFICATION s T T MONTHLY SALARY

FIRE FIGHTER —-Beg'lnmng of probatlon through -

eighteenth mon’ch of employment - 2,182.00

FIRE FIGHTER --Beginning the nineteenth month

of employment through 60th month o 2,422.00
'ENGINEER -~ Promotion through 60th month 2,654.00
ENGINEER -- Begmmng Slstmonth | 2,705.00
LIEUTENANT -- | . 3,03400
CAPTAIN -- ~3,469.00
DISTRICT CHIEF-- ! ; e 3,970.00

ASSISTANT CHIEF -- .  4,550.00
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'ARTICLE XV.
' OVERTIME

Section 1. All émpIOYees shall be paid at the rate of time and one half (1-1/2) that
of their regular rate of pay for all hours worked overf their regular scheduled working
hours. | |

Section 2. All employees who are called back to work when they are off duty shall
beipaid a minimum of ktwo (2) hours at time ’and one-half (1-1/2) and shall be paid at the
rate of time and one-half (1-1/2) for all hours worked over two (2) hours.

‘Seetion 3. All Fire Suppression employees shall be assigned a ‘fifty—six (56) hour
work week schedule. All of these employees shall receive time and one-half (1-1/2)
their regular rate of pay for all hours worked in excess of one hundred six (106) b‘houfs per
fourteen (14) day work cycle. Accbrdingly, for each additional hour, or portion thereof,
actually worked by said employee in excess of one hundred six (106) during the fourteen’
(14); day cycele, that employée shall receive overtime pay based on the following: 1.5
times the number of hours actually worked in excess of 106 hours times the quotient of
106 divided into the employees two week gross regular salary.

Section 4. When" two or more types of ow)ertime or premium compensatioh are
applicable to the same hours of work, only the higher rate(s) of compensation shall be
paid. In no event shall overtime or premium compensation be pyramided.

ARTICLE XVI.
HOURS
Section 1. General. The following shall be the regular establi:hed work sche;iule

for the employees covered by this Agreement and shall remain in effect, except that the

-14-



- Chief maymake‘ no more than one change :per*section?per,f contract, and then only after

- sixty (60) days notification in writing to the Union unless exemption to notification is

provided herein. Any additional changes must be by mutual consent between the City

~and the Union. During a sixty (60) day notification period, the Union shall be given the |

opportunity to meét and confer with the Chiéf and register any objection it may have to\:_'

the change of hours.

Section 2. Emergency Medical Technicians (Regular), EMS Dispatchers and Fire

- Alarm. Emergency Medical Technicians and Emergency :Medifcal‘~'Service,Dispatch‘erks and

" Fire Alarm shall workithekfollowingrégular hours.

A, Anaverage 42 hours work week.

‘B.  The work period is four (4) consecutive weeks or ~'twenty-eightf?(zs)i days ;

’_beginr'likng 'at 7:00 a.m. Sunday and ending twenty-eight (28) days :lfater.:j kThe;

\ work*shiy,ft:shallfbeginiatf;I:OO a.m. and end at 7:00 a.m. the.ffoll‘om‘ring day,k:
consisting of ’twenty-'fo,u'r ‘(24) consecutive hours.

- 42 Hour Work Week - Schedule for One Employee

1w 7  OFF OFF 17 . 7 OFF
OFF -17 7 ~ OFF OFF 1T 7
OFF OFF 17 7  OFF  OFF 17
7 OFF OFF 17 7  OFF  OFF

One (1) work shift shall equal two (2) twelve (12) hour working‘da‘ys for
administrative purposes (sick leave, annual leave, disciplinary action, military

leave, ete.).
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Personnel may: not work morefthan twenty-four (24) continuous hours, except
if personnel are on a response at shift change. Personnel must have twenty-
four hours off prior to working. This applies to overtime and trading time.
~The A and C and B and D shifts may trade time and work overtime

‘respectively.

- Vacation scheduling must be. equallzed throughout the year.

& -Sectmn 3. Specified Employees m the Flre Department Repair- ShOpS.

employees a331gned to the Flre Department Repalr Shops, the work day shall hegm at :
T:45 a. m. and end at 4:30 p.m. each work day, ‘\'Ionday through Friday, WLth forty-fxve_
_".--(45) mlnutes for luneh, and two (2) 15. mmute breaks, (1) in the morning and one (1) in the'
) .. afternoon.__ ' | . | .
Seetlon 4. Fire Fxﬂhg Employees asmgned to the Fire Flghtmg Division shall
-work the followmg regular hours: - =l
An average fifty-six (56) hour work week. ‘«Thkefwkork period is three (3) consecutive
weeks or twehty—one (21) days Dbeginning at 12:00 noon Sunday
‘and ending twenty-one (21) days later. The ’work shift shall begin at 12:00 noon and
end at 12:00 noon the following day, consisting of twenty-four (24) consecutive

hours. One (1) work shift shall equal two (2) working days.

-16-
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56 Hour Work Week;_;f Schedulé for. [One,Em;ployeej

12 12 OFF 12 12 OFF 12
12 OFF 12 12  OFF 12 12
 OFF 12 12 OFF 12 12 OFF

Section 5. Arson Employees. Employees as’syigne;dto ‘the Arson Division shall work

the following regular hours, with the exception of the Captain assigned to Arson:

A.

kB.

A 40-hour work week.

‘Four (4) 40 hour work ‘weeks, Monday through Friday, begmmng at 7:45 a.m.

and ending at 4:30 p.m. each day with 45 minutes: for lunch,

Two (2) 40-hour work weeks, Sunday through Thursday, begmnmg at 10:00

~a.m. and ending at 6 00 p. m. each day.

“Two (2) 40-hour work weeks Tuesday through Saturday, begmnmg at 10 00

a.m.. and endlng at 6 00 p m. each day.
Two (2) 40-hour work weeks, Monday through Friday, béginning at 6:00 p.m.

and ending at 2:00 a.m. each day.

‘At the end of the tenth week, the schedule repeats.

Employees working on shift schedulkes' C, D, and.E abovek shall be allowed a

thirty (30) minute lunch break. While on this lunch break, the employees shall

be subject to call and the missing of this lunch break because of ;thepryessk of

businessishallwnot be grounds f’or;overtimepayment orfor a grievance.

‘In the event an Arson Investigator is required when none is scheduled, he shall

be called back to work on a rotating basis and compensated as specified' by

this Agreement.
. - 17_



'Section 6. Employees Assigned to Emergency Medical Service Training.

Employees assigned or detailed to Emergency Medical Service Training shall have their
hours scheduled at the discretion of the Emergency Medical Service Director, not to
exceed a forty (40) hour work week over the duration of the training period.

‘Section 7. Fire Prevention Employees. Employees assigned to the Fire Prevention

‘Bureau will work the following hours:

A.  TFifteen (15) weeks at-40 hours per week, Monéay through Friday, beginning at
7:45 a.m. and ending at 4:30 p.m. with forty—fiye (45) minutes for lunch and
two (2) fifteen (15) minute breaks, one (1) in the morning and one (1) in the
afternoon. |

‘B. One week at forty (40) hours per week, Tuesday through Saturday, beginning
at 3:00 p.m. and ending at 11:00 p.m., kwith two (2) fifteen (15) minute breaks,
one duririg‘the first four (4) hours of work and one ‘during the last four (4)
hours of work and no lunch break. |

C. At the end of 16 weeks the schedule repeats.

Section 8. Other Employees. All other uniformed employees not specifically

mentioned before shall work the following hours: A forty (40) hour work week, Mdnday
through Friday, beginning at 7:45 a.m. and ending at 4:30 p.m. each day, with forty-five
(45) minutes for lunch and two (2) fifteen (15) minute breaks, one (1) in the morning and
dne (1) in the afternoon.

Section 9. Transfer from One Shift Schedule to Another. An employee who is

transferred and, as a result, changes from one shift assignment to another (e.g.,

twenty-four (24) hour shift to eight (8) hour shift) shall have a minimum of eighteen (18)
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hours off from the time he completes his last shift on his original schedule until the time

‘he must report for duty on the new schedule to which he is assigned. No overtime shall

accrue to any individual transferred in conformance with this section. |
Seetion 10. Hours can be changed by mutual agreement. between the City and the
Union.

Section 11. Computer-Aided Dispatch--Trunking "800". Upon the oceurrence of

the City implementing computer-aided dispatch and/or trunking "800" system, the C’hief

shall have the authority to implement necessary work schedules to staff such operations.

This shall not constitute the one (1) change which the Chief is authorized to make as
stated in Section 1 above. .

ARTICLE XVII.

WORKING OUT OF CLASSIFICATION

An employee who works in. a higher . class:flcatlon shaIl be' pald at the higher

-classification rate of pay for actual time worked in that classification.

. ARTICLE XVILL
VACATIONS .
"Section 1. The following is a vacation accrual schedule which shall be implemented

for employees covered by this Agreement:

Beginning of Probation thru 5 years of completed Service- 10 days = ..
Beginning 6th year thru 9th year of completed Service - 12-1/2 days
Beginning 10th year thru 14th year of completed Service - 15 days..... .
Beginning 15th year thru 19th year of completed Service - 17-1/2 days
Beginning 20th year of Serviee . ... .. ‘= .20 days
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‘Any employee with less than 15 years of service ‘as of “January 1, ‘1982,,‘—'sha11
continue to receive 15 days vacation until termination or until he completes 15 years of
service, at which time he shall come under this vacation acerual sehedule.

“Any employé‘e who has completed 15 years of ‘service as of January 1; 1982, shall
automatically come under this vacafion échedule as of that date.

'Any new employee hired Veifrt‘erc the effective date of this Agreement shall be
subjecf to this vacation acerual schedule immediately.,

Seection 2. In accordance with the establishéd departmental policy and procedure,
each employee may take one (1) working shift of acecumulated time off (i.e., vacation and
holiday time) outside the scheduled vacation period, based on seniority in- the
Department. |

Section 3. An employee may request from his acerued vacation leave, up to thfee ’
(3) éhifts, if the leave is to be taken prior to his scheduled vacation. If the employee's
vacation has been used, then the 'employée‘may‘reyquest one (1) shift of th‘é’ffo‘llqwing
year's vacation. An employee must apply in w\ri‘tin“g at least fifteen (15) calendar days,
or no iess than five (5) working 'days, prior to ‘the .shift being taken.
Selection will be ’rnéd’e'on a first~come, first-served basis, by'log date and time entry (in
450's office for those assigned to Fire Suppreséioﬁ and 800's office for EMS). There will
be a minimum of the three (3) employees allowed off per shift (two (2) in Fire
SuppressiOn ‘and one ln YVE’MS’), wifh ~the exé’epﬁonJ gf ﬁéﬁdayé or the day béfore or after a
holyiday. If a person réqﬁests ‘a’nnuai Ee‘ave’and iéyd‘eﬁied and’theﬁrc‘éiié in:sick for that
shift, he must provide a return-to-work certificate signed by a physician ypon his return

‘to duty.
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 ARTICLE XIX.
- HOLIDAYS
All employees covered by this Agreement shall be granted fWelve (12)51egal
holidays. All hdlidays shall be accrued and taken in accordance with departmental
poliey. E |
 ARTICLE XX.
BEREAVEMENT LEAVE

Section 1. In the event of death in the immediate family of an employee who is

_otherwise assigned to duty, the employee shall be granted time off with pay as follows:

A. Employeeé working Fire Suppression,;Fire,A,larm,and EMS employees ~~Working‘

forty-two (42) hour work weekshéllfbe granted two (2),workihg days off. For

- good cause, two (2) :addifional: ,working days may beagranted kat the discretion

of the Fire Chief or:designated re,pnesentative. et |

B.  .-Other. émployees shall be granted two (2) workihg days off. For 'good,ééuse,

one (1) additional day will be granted beginning at the discretion of the Chief. -

- The immediate family shall be defined as thé employee's mother, father, husband, -

wife, child, brother, sister, grandmother, grandfather, mother-in-law, and father-in-law,
grandechildren, or other members of the immediate household.

Section 2. In the event an employee is on military leave during the occurrence of a

death in the immediate family and, as a resultf,iis‘{r'e’quired by the military to make up the

time taken off from military leave, he shall be entitled td bereavément leave as provided

in this Article.
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Section 3. The Chief shall have discretion in cases that are ‘found to be fraudulent
requests or use of bereavement leave to deny any employee such bereavement leave pay
provided, however, that such denial ~she11 be subject to the grievance and arbitration
procedures of this Agreement.

ARTICLE XXI.

CLOTHING ALLOWANCE

Seection 1. ’Effective October 1, 1986, each employee shall receive a clothing
allowance of $375 per year, payable quarterly, with the first payment at $75.00 on or
before December 31, and three payments at $100.00 per payment on or before March 31,
June 30, and September 30 of each fiscal year.

Section 2. Effective October 1, 1987, each employee shall receive a clothing
allowance of $500 per year, payable quarterly at $125. 00" per payment on or before

December 31, Mareh 31, June 30, and September 30 of each fiscal year.

Seet:on 3 As a subetltutlon for the initial clothing allowance payment each new__
employee shall be 1ssued ‘the heavyr fire fighting pants, heavy" flr'e flghtmo' coat, boots,'
'and Suspenders. These 1tems shall remain the property of the Fire Department unt1l the |

employee has graduated from the Fire Academy, at which tlme ownershlp w111 be*'

transfered to the employe_e. .
s ARTICLE XXIL

PARKING

The Clty shall prov1de, without cost to the ernployees a351gned to Fu'e Statlon '

Number 1, Fire alarm, Arson, and EMS employees who work . at the Bexar County_

Hospi_tal, adequate parkmg space adjacent to or near those work lo_c_atlons_..
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° ARTICLE XXHI.
RQCENTIVE PAEL '.
Section 1. Edueational. Fire Fighters holding certain college 'd\e‘.grees shall re ceikve
w educational incentive pay. The degrees shall Be‘ffb’m an decreditéd learning institution
and shall have some relevance to the job performance of the employment. The Ci‘t'y shall
determine the appr‘db’riatenesé’of the degree"'andsuc:h detefmihation‘ shall be final. ‘
A Tho'ée Fire Fighters ‘fxolding an 'Associate"s' Degree shall receive twenty-five
dollars ($25 00) per ‘month.
"B; Those Flre Flghters holdmg a Bachelor's Degree shall receive fifty dollars
‘ ($50.00) per month. ‘
' Employees receiving degrees after October 1 of ea’c’h‘year. shall not be eligible for
the educational incehtiire payments until the béginning ‘of the following fivs”calyear.

: Sectlon 2. HAZ—MAT Incentive.

| A , Personnel assigned to the ‘Hazardous Material (Haz—Mat Team) shall recieve a
* $100.00 per month incentiVe during their active assignment.
B.  The incentive pay rate is to be effective upon the City's establishment of a
~team and the Haz-Mat Unit is put into service." |
ARTICLE XXIV.
SICK LEAVE
Section 1. Employees shall be ellowed sick leave Withouf requiring a physician's
~notification to"t'he"Fire”D‘epei*fmer\lt“.' B

Section 2. The following rules shall applj’to the usage of sick leave:
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ALl twenty-four (24) hour shift ‘em’pl‘oyees using more than two (2)
consecutive working days of ‘sick,l;ea’ve shall be required to provide a
return-to-work certificate sign.ed .by a Shysician. All other emplokye‘ersk will be
granted three (3) consecutive days. - |

All employees who use sick leave by leaving during a shift and,feturning
during that shift or by reporting for duty after the Shift begins ’shaJkl, be
required to provide a return-to-work certificate signed by a physician.

All employees who utilize sick leave in conjuncti,on’withthe day immediat’ely
preceding or following any other _form; of scheduled leave, excluding
Bereavement Leave, ( i.e., annual leave, military leave, leave without pay)
shall be required to provide a return-to-work certificate signed by a
physician. Undocumented sick leave and military leave may n,ot; be takeh
together during the same shift.

After six (6) undocumented absences during eééh caiéndar year, all employees
shall be required to provide a return-to-work certificate signed by a
physician for each absence due to sick leave, except as specifically provided
in Section E of this Article. For purposes of this Article, an undocumented
absence shall be defined as any absence due to sick leave, regar'dless of

duration, which does not require a return-to-work certificate pursuant to

Sections A, B, or C above.

For purposes of this Article, an undocumented absence is defined as follows:
1.  Firefighting division: One (1) undocumented absence is equal to one

twelve (12) hour work day.
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2. EMS: One ~(1)‘undbcumen~te‘d’ab‘senc;‘e is equal to one (1) tweive (12) hour
work day. |
3. Personnel other than EMS/Fire Fighting division: One (1) undocumented
absence is equal to one (1) eight (8) hour work day.
4, Fire Alarm: ‘One (1) undocumented absence isequal to one ‘twelvek (12)

‘‘‘‘‘‘ * hour work day.

E. Any employee'who has sick leave accrued but unused in an amount equal to or

exceeding 50% of the total amount of sick leave he has ,a'ccrued during his

service in the Department shall be exempted from the provisions of Section D

above. If , at any time an employee so exempted falls below the 50% level

- specified herein, he shall riymmediatelywbecox’ne ‘subjeet to the provisions of
i tha’tseétion.‘

- F. Nothing in this Article shall be construed to limit in any fashion the right of |
the Chief to enforce rules and regulations in conformance with this
Agreement and/or State Law. =

 ARTICLE XXV
VOLUNTEERING FOR 'SICK‘ OR INJURED FIRE:FIGHTERS- o

In the event a Fire Fighter is suffering from an illness or injury*which has been

‘ diagnosed by a physician as temporary and such diagnosis is provided the City in\writing,

and in the event the said Fvire“Fighter'has used all of his sick leave, vacation, and all
other leaves, the following provisions shall aPﬂY:‘ e | |

1. ' Fire Fighters shall be eligible for the plan by submitting their name to a

Committee of three appointed by the executive Committee of Local 624.
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3.‘

: 4‘

5.

No Fire Fighter judged totally and permanently disabled by a physieian shall
be entitled to utilize this plan to extend the time of his retirement.

The Committee of Three shall designate members to work and the schedule
they are to work from the list of volunteers.

All positions shall be filled in accordance with the rules and regulyations Qf

the Fire Department and all volunteers shall be fully qualified to perform the

~work to which assigned.
* Guidelines and procedures for scheduling of this work shall be submitted by

- the Executive Board of Local 624 and approved by the Chief.

Only the Committee of Three may excuse a Fire Fighter from his obligation

" to work. Any unexcused absence will result in the loss of the privilege of this

plan to the Fire Fighter who was scheduled to work and did not show.

The failure of any Fire Fighter to report when scheduled to work may reéult

in the sick or injured Fire Fighter being placed on leave without pay.
ARTICLE XXVI.

FAMILY MEDICAL INSURANCE

Section 1. The ‘City shall continue to provid,e,;,a]l employees covered by this
Agreement the same medical insurance currently in effeet and shall pay the full cost of
“said insurance. k
Insurance specifications shall not be reduced during the life of this Agreement;
however, the City reserves the right to change carriérs at its diseretion.
Section 2. The City shall continue a Supplemental Health Insurance Fund for the

purpose of providing supplemental benefits to employees covered by this Agreement.
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The .City-:.sha]l contribute '$.2.3 00 -per"-em'ployeeper month into this ,fund which ,,,shall be
;.‘I-_"_-____.used for supplemental health 1nsurance only and shal'l not . be .. pa1d dlrectly to the

,-3.'--~employee. i D

Seeuon 3 ’I‘he C}ty shall prov1de supplemental family medlcal msurance for‘eaeh__

:‘employee covered by thzs Agreement. This program: w111 supplement the insurance

program prov1ded for all City employees. The supplemental program shall increase the.

benefits provided to the same speyc1f1cat;1on,s,as_.the.;Clty,,prov1ded employees prior to
. October 1, 1983. Each member shall be charged. $23 00, per,month 'for this ksupplemen’tal
>;:benef1t which shall be deducted from the Supplemental Health Insurance Fund as

_provided in Sec’uon 2 of this Artlcle.

Section 4 Employees covered . by thlS Ag'reement shall be granted the optlon of

~ ,entemng the flex1ble benefit program to substitute for the . basm program ' The -

r, ,employees may have the optlon to revert back to the basw program on thelr anmversary

date.

\AﬂRTICHJEECKVTI

MISCELLAN EOUS

Section 1. For the duratlon of this Agreement, all employees w111 be pa1d under’

 their present pay period but will receive their pay c‘heek on the samelday;as all other

City employees.

Section 2. Should a Fire F“ight‘en be ordered to another station after reporting to

his assigned or temporary assigned duty s,ta’;ion;;?,mlleage will be paid to the next station

. after reporting to his assigned or temporary assigned duty station. Mileage will be paid

to the next station at the existing City rate per mile, or acminimum, of r$2.00,,whioheVer
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is greater. In order to be reimbursed for mileage expenses, a Fire Fighter so affected
must turn in to the Chief each quarter on October 1, January 1, April 1, and July 1, of
each calendar year expense vouchers requesting reimbursement for mileage expenses
during the preceding quarter. Failure of an employee to timely file his voucher request
shall result in the employee's waiver and relinquishment of any entitlement to said
reimburSement of “milje‘age"'eXpense.

Section 3. Employees suspended up to a maximum of six (6) working days may, af
the employee's discretion, forfeit either accumulated vacation time or holiday leavke
equal to the suspension. The employee shall have ten (10) calendar days from his receipt
of notice of the suspension to decide whether or not he wishes to forfeit accumulated
leave or exercise his appeal rights pursuant to Article 1269m.

The provisions of this Article shall apply solely to suspensions which are agreed to
by the employee, and no appeal to the Commission or to arbitration may be instituted on.
suspensions where the employee has forfeifed accumulated vacation or holiday leave.

Section 4. Except when workload dictates or in the case of regular alarms 6r
Depaﬁtmental announcements, all stations shall be on selective call for twenty-four (24)
“hours per day.

Section 5. The City shall make a copy of this Agreement available at each station
for the duration of this Agreement.

ARTICLE XXVIII.
' DRUGS AND ALCOHOL

It is agreed that efficiency and safety in the work place is necessary and required

in order to carry out the mission of the Fire Department.

-28-



‘ Therefore,_ it is understood that the use of alcohol, drugs, or other controlled

- substances by memberso‘fk the bargaining unit without proper prescription or other

authorization while on duty or in tkkhe work place is ,det:rimental,to the /operkatiyonof the
Department and is yc1ear1y prohibited by this Agreement and the rules and ‘reguﬁl‘a‘t:ions of
the rFire Department. | |

It is further. agreed that the parties willyWor‘k; toward development of a program of

awareness and education of the danger and effects of drug and aleohol abuse. The Union

further agrees to support and work with the City in its endeavors in implementation of a

drug and alcohol rehabilitation program, as well as en’ckouraging the participation of

: bargaining,unit'members who could be aided by suchnprogram.

The Union also acknowledges. and recognizes the right of the City to investigate‘
p0331b1e alcohol or drug abuse by bargalmng umt members and for reasonable suspieion,
to requu-e employees to submit to various spec1f1ed approved and recogmzed medlcal
procedures, in accordance with proper procedure and apphcable law, as well as the terms
of this Agreement. In this regard, it is understood that the City shall a‘dequately train
its supervisory personnel who have authority to investigate the reasonable suspicion
standard in detectmg symptoms and effects of alcohol and/or controlled substance abuse.
This Article in no way establishes or permlts random testmg of any employee.

Any employee who is tested under the prov151ons of thls Article and wnose initial
test shows a positive result, ‘su“chresultk shall be confirmed by a followup, m:ore extensive
test. No disciplinary action may be taken, unless the initial positive result is confi'rmed
by a second posirtive f‘ind,ing_pursuant ‘to, fhe more extens’ive testyikng_procedure. A

posit‘ive result on the second test does not imply that disciplinary a’ction will
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automatically be taken, but only that an employee may then be subject to disciplinary or
other apprbpriéte action. A box_'tionbf the original sample must be retained for a period
of one (1) year for confirmation at a later date, if requested by the employee. Any
additional confirmation tests requested by the employee on the original sample fust be
paid for by the employee. | |

While it is understood that the Union is unequivoeally opposed to the use of aleohol
or drugs in the work place as well as the abuse of such substances under any conditions
and further agrees to cooperate toward the prevention of such abuse and strongly
supports the prohibition of the use of drugs or aleohol in the work place and the proper
enforecement of the Department's rules and reQUlatidn’s, ‘the Union, as the bargaining
‘ageht of employees covered by this Agreement, in no‘way relinquishes its rights and
obligations to fairly and properly represent any aggrieved member of the bargaining unit
by reason of the applicatiOﬁ of this Article, including but not limited to what the Union
may consider as unwarranted or unreasonable investigations, search, or the imposition of
discipline;

ARTICLE XXIX.
'GRIEVANCE PROCEDURE

Section 1. Scope of Procedure. The City and the Union agree that the purpose of

this g'rievance procedure is to provide a just and equitable method for resolving
disagreements between the parties regarding the interpretation of the provisions of this
Agreement. Only méttérs’ involving the interprefation, applica't‘ion or alleged violation
of a specific provision of this collective bargaining Agreement shall be subject to this

grie‘vance procedure. Disyciplinary matters which are subject to the jurisdietion of the
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" Fire Fighter and Police Officer Civil Serv1ce Comm1331on, pursuant to Article 1269m,

V.A.C.S., are not sub]ect ‘to this procedure but shall ‘be ‘reviewed by the Commlss1on

pursuant 'to the rules’ established ‘for such -~matt~ers»by~ ‘the Commission and/or the

: '\prof\/i'si:ons:‘"‘\, of :-‘A‘rti’éle' '1269m.  Where a statutory claim 'is’ asserted before any
' administrative ageney or eourt, which "é’la’i’irn'(s)‘"arisef‘s“‘fromffthe same factual oceurrence
 made the basis of "é“grievancie', the grievance shall be abated’ until final disposition ork
“'settlement of such claim(s), unies‘s "tﬁhe*em'pl'oye'e ‘agrees with the employer and the Union
'to submit ‘all claims arising from ’i»k'the“!‘ same factual occurrence, including statutory

- claims, to the grievance procedure herein.

Section 2. Time Limits. The parties shall adhere to the time limits set forth in the

- procedure. In the event the employee or Union fails to meet the time limits at any step
~of the procedure, the grlevance shall be’ con31dered satisfied and no further act1on shall
be taken. Failure by the Clty to meet ‘the tlme 11m1ts at any step shall be con51dered an

. unsatlsfactory response and shall fautomatlca}ly allow the grlevance to proceed to the

next step. ‘Such time limits may be waived, however, by mutual consent of the parties in
writing. |
* Section 3. Steps.

Step1l = The Union or any employ‘ee covered by this Agreement having a matter
\MMhEkwmbedyRWMeﬂmszmemumwQMcﬂmﬁr
0 days 'ofi?the" em'ploy’ee's* ac'tual’f"*’orf'VconstructiVe knowledge of the
" oececurrence or the event eausmg the problem the’ grlevance in wrltmg to

~'the Umon Grlevance Committee and smultaneously (by end of next

business day) with the F1re Chief. The grievance shall be submltted on
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Step 2.

Step 3.

a form to be provided by the City and shall include (1) a statement of

the grieVanée and the facts on which it is based; (2) the section of the

-collective bargaining agreement which has been violated; (3) the
-remedy or adjustment, if any, sought; and (4) the employee's signature.
- The Union Grievance Committee shall have ten (10) calendar‘d‘ays from

‘receipt thereof in which to act on the grievance. If the Union

Grievance Committee decides in their sole diseretion that no grievance
is found to exist, no further action shall be required. If a grievance is

found to exist, the Committee shall process the grievance by passing it

“to Step-2.

If the grievance is believed to exist, the matter shall be submitted to

the Fire Chief or his designated representative within ten (10) calendar

- days of the Step 1 ruling. The Fire Chief or hisvde,signee shall respond

to the employee's grievance and shall render a decision to the Union

- Grievance Committee, in writing, within ten (10) calendar days from

| receipt thereof.

If a grievance is not resolved at Step 2, the Union Grievance
Committee shall submit the grievance, in writing, to the City Manager
or his' designated representative within ten (10) calendar days from
reeeipt of the decision at Step 2. The City Manager or his deSignated
representative shall review the -matter and shall render a decision in
writing to the Union Grievance Committeé within ten (10) calendar

days.
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"’Step 4. If the"gf/ieva'riée has not been settled at Step 3, the Union Grievance
© Committee shall have ten (10) "*c‘aler’ldar": days from receipt of City
Manager's decision to submit the matter to arbitration for adjustment.
Section 4. Arbitration.

‘Ifa gmevance is submltted to arbltratlon, ‘within flve (5) busmess days ‘the City and

the Union shall attempt to agree upon an arbltrator. If the parties fail to agree upon an

'arbltrat'or, a list of seven (7) qualified neutrals shall be requested from the Federal

Mediation and Conciliation Service (FMCS). Within ten (10) calendar days from receipt
of the list, the Union and the City shall alternately strike the names on the list and the
remaining name shall be the arbitrator. =~

' The parties may, by mutual agreement, conduct. the hearing in accordance with the

standard rules of the FMCS or with rules as mutually agreed upon. The arbitrator shall

not have the power to add to, amend, modify, or subtract from the provisions of thlS
Agreement in armvmg at h1s dGQISIOI'l on the issue or issues presented and shall confme
his decision to the 1nterpretat10n of this Agreement The arbitrator shall conflne himself

to the precise issue submltted for arbitration and shall have no authority to determine

“any other issues not so submitted to him. With the sole exception of matters relative to

'direct monetary compensation provided to employees pursuant to this Agreement, no

liability shall acerue against the City :for a ‘date prior to the date the grievance was
presented in writing. Liability for matters relative to direct' monetary \compen"sation
shall be limited to the dete of the occurre’nce'ofziitﬁirty‘("?(’))‘ dayé'pridr to pr‘es'ent‘ation of
the grievance in writing, whichever occurred later, The decision of the arbitrator shall

be final and binding upon the City and the Union.
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The City shall bear the expense of any wiﬁtnessesk g:alled by the City. The Union
shall bear the éxpense of any witnesses called by the: Union. Thé City and the Union
shall share equally the fees and expenses of the arbitratgr.

Section 5. In the event a grievance is filed on an a‘gtion’which oceurred during the
term of this Agreement and said grievance is not finally ryés‘olxved during the term hereof,
the grievance shall be decided based on the terms of this Agreement alone,
~notwithstanding any modifications which may be ihcopporated into thié Agrgerment‘ys
suecessor. |

ARTICLE XXX.

PROMOTIONS

Section 1. Promotion to Engineer, Lieut,enan’t,’ Captain, and District Chief.
Vacancies in the ranks of Engineer, Lieutenant,.Captain, and District Chief shall be
filled by competitve written examination in aceordance With Article ’,1269(m) and the
rules established by the Fire Fighter and Policke Officer Civi‘l‘Service Commission not
inconsistent herewith; however, a score of 70 shall be considered minm‘um for ‘eligibility
for promotion.

Section 2. Promotion to Assistant Chief. Persons having held the rank of Distriet

Chief for a period of two (2) years shall be eligible for promotion to the rank of Assistant
Chief. In the event all Distriet chiefs fail the promotion examination which follows,
persons holding the rank of Captain for a minimum of five (5) years may be eligible for
promotion to Assistant Chief’. -The promotional examination for’the, rank of Assistaht

Chief shall consist of two parts as follows:
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‘Written Examination - Shall consist of questions relating to the duties of the

classification of the position to be filled. All notice of written examinations

" and publishing of study material shall be in accordance with Sections 13 and

" 14 of Article 1269m V.A.C.S. and the rules established by the Fire Fighter

and Police Officer Civil Service Commission. A ‘sck,o'rey of 70% on the written

examination shall be considered a passing score. In the event that written

“examination scores are the same";, the ran‘king' of those scores shall be done on
" the basis of rules established 'by the Fire and Police Civil Service

Comiﬁission. “Only the highest 20% of all test participants with passing

grades or all participants with passing grades if only five (5) or less pass, shall

. be allowed to continue on to the next phase of the :exa"miriationvprocess, the

Assessment Center Board,

'Assessment Center Board - Shall consist of three members as follows:

1. Two persons from outside the San Antonio Fire iDépartment who
currently hold an administrative position in a Fire Department or
fire-relatéd ageney in a City of 50,000 or more p;)pulation or from a
’state or Federal agency. One such person shéll be selected by the City;
one shall be selected by the Union. k

2. One person from outside the Fire Department who has a minimum of
five (5) years experience in personnel rhanagement at an
admihisti'a'tiyve‘/supervisyory level to be selected by mutual agreement of

the City and the Union.
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3. The City and the Union shall agree on guidelines to be presented to the
Assessment Center Board for’ use 1n the’:ir' ex_a;niyn’ation.

4. A minimum scorkke of 70% on the corknpos’ikte factors evaluated by the

- Board shall be required to pass the Ass‘essrment ’Center Board.

Be Failure of an applicant Vto_o“bta‘in a passing‘scoytk',enoh the Assessment
Center shall disqualify the applicant from 'furthe_r consideration for one
year from the date the ‘written examination xwasiyadministerehd. The
result of the AsSessm,entk Centgr shall be biryldingrfor’ one year and shall

‘not be .appealable to the Civil Sekryice Com‘r‘nission or to arbitration
through the grievance procedure. |
C.  Eligibility List - Within seflenty-two (72) hours of the completion of the

Assessment Center Process, excluding weekends and holidays, an eligibility

list-shall be prepared and posted with t,he respecti&e réﬁking of all applicants

based on the following weights:

1.  Written Exam Score - . 50%
2. Assessment Center Score - _5_0%
| iOO%
One point for’ each year of
service in rank up to a
maximum of 5 points‘k 3

105 maximum points

Section 3. Promotion to Deputy Chief. The City shall have the right to create the

position of Deputy Chief which shall be one (1) rank immediately below the Chief in the
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chain of authority. At no time will the number of Deputy Chiefs exceed the ratio of one

(1) Deputy Chief to 2.5 authorized Assistant Chief positions, rounded off to. the nearest

* whole number.  Vacancies in the rank of Deputy Chief shall be filled by the Fire Chief at

his sole discretion, provided however that the employee 'promjoted‘h,as se,;-ved a minimum.
of two (2) years in the rank of Assistant Chief or District Chief. In the San Antonio Fire

Department, persons holding such rank shall be subject to overall City policies and

" regulations for unclassified employees and shall not be subject to Article 1269m,

V.A.C.S. or any of the provisions of this Agreement unless specifically provided. o
Any person-holding the ‘rank of Deputy Chief may be suspended or demoted to the
rank from which he was promoted, at the sole discretion of the Chief without ,rappeal |

to the Civil Service Commission. A person holding this rank may be terminated for

: éause‘, provided however that such terminatibn 'shall be subject to appeal as provided in.

~Article 1269m.

Section 4. Promotional Probation. For all promotional ranks there shall be a

~ probationary period of six (6) months. During the promotional probationary: period, an

employee may be demoted by the Chief to the rank from which promoted. Upon
demotion while holding a probationary promotion, an employee 'shall resume the
competitive rank from which appointed and the salary shall be in accordance with said

competitive rank, with'service time credited as continuous time in that competitive rank

“and with all salary increases to which the employee would have been automatically

entitled had the employee continuously remained in said competitive rank. If the
probationary period is successfully completed, the probationary period shall count as

time in grade in the new rank.
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- Section 5. Chief's Review of Promdtabi].itz.'f\£,;N~ot‘withstandihg the provisions of this
Agreement, the parties understand and agree that in econsider,ing- a Fire Fighter for
promotion the Chief shall have all rights and privileges as contained in Article 1269m
regarding promotability. =

“ARTICLE XXXI.
FIRE FIGHTER TRAINEES AND FIRE FIGHTER PROBATION

‘Seetion 1. Persons enrolled in the initial Fire Academy shall -hold the position of
Fire Fighter Trainee.  As such, he shall be considered a civilian employee and is not a
member of the bargaining unit 00vered by this Agreement nor shall he be subject to any
~of the terms of this Agreement or of Article 1269(m).

: ‘Sécti’on 2. Upon completion of the Academy, an employee shall be certified as a
Fire Fighter and shall hold the rank of Fire Fighter (Probationary) for a period of twelve
(12) calendar months ecommencing from his date of employment. Such probationary
period shall be extended ’by a like period if an employee covered by the provisions of this
Article is on leave for a period of thirty (30) consecutive calendar days or more. During
this probationary period, excluding time spent as a Fire Fighter Trainee as described in
‘Section 1 of this Article, the employee shall be subject to all provisions of this
Agreérﬁént' and .o'f.A.rticle 1269(m), with the exeception that the Chief,. in his .s'ol.e
diseretion, shall have the authority to suspend or discharge said employee without appeal
through the grievance procedure or to the Fire Fighter and Police Officer Civil Service

“ Commission.
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Sectlon 3 A person who has completed two (2) years service as F1re Fxghter shall
be eligible for promotlon to the rank of Engmeer. The two (2) year pemod reqmred for
eligibility on promotlons shall commence w1th the date he entered the Academy

Sectlon 4 The prowswns of th1s Artlcle shall be exempt from the VIamtenance of
Standards Artlcle IX of thls Agreement e S |
| | ARTICLE XXXIL.

LIMITATIONS ON ACTS

' _' The Ch1ef shall exercxse as a diseiplinary measure the suspensron of an employee
covered by thrs Agreement as follows- e

No act or acts may be complazned of by the Ch:ef whlch drd not happen or occur'.

3_:_-: w1th1n one (1) year 1mmed1ate1y precedmg the date of suspenswn by the Chlef

~ ARTICLE XXXIIL

AGB.l?'.]iﬁl\‘ll':‘-NTz BINDING ON SUCCESSORS AND ASSIGNS ON BOTH PART[ES
REGARDLESS OF CHANGES IN MANAGEMENT, CONSOLI’DATION,
MERGER TRANSFER ANNEXATION AND LOCA‘I‘ION :

This Agreement shaJl be bmdlng upon the successors and ass1gns of the partles
thereto, and no provxslons, terms, or obhgatlons herem contamed shall be affected
modified, altered, or changed in any respect whatsoever by the consohdatlon, merger,
annexation, transfer, or a551gnment of elther party hereto or by a change geographically
or otherw1se m the locatlon or place of busmess of elther party hereto.

| ER : ARTICLE XXXIV |

SAVINGS CLAUSE

Should any prov151on of thlS Agreement be found to be moperatwe, vord or invalid

by a court of competent ]urlsdlctlon, a11 other prowsmns of th1s Agreement shall remain
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in full force and effect for the duration of this Agreement, it being the intention of the
partiee that noportion of this Akgreement orprovision heremsha]l become inoperative or
fail by reason of , the inyalidity o’f any otherportion or proyieion;
‘. i .a.g_ | ‘. _ AJVPKILE:XXJCV |
DECLARATION OF THE FULL AND FINAL SCOPE OF AGREEMENT

The partles agree that each has had fuil and unrestrzcted rlght and opportumty to
make, advance, and dlscuss a11 matters properly within the province of collective
bargalmng Th1s Agreement constltutes the full and complete Acrreement of the parties
and there are no others, oral or wrltten, except as spec1f1ed in this Agreement Each
party for the term of thls Agreement speclflcally waives the rlght to demand changes
herein, whether or not the subJects were known to the partles at the t1me of execution
hereof as proper sub]ects for collectlve bargammg, however, it is understood and agreed
that the contract may be amended by mutual consent of the part1es to this Agreement
Addltlonally, in the event that any prov151ons of thxs Agreement confhcts or is
1ncon51stent w1th any prowsmn of Artlcle 1269m, 1269p, 1269q, 1269r, of the Revised
ClVll Service Statutes of Texas, thls Agreement shall prevall notw1thstand1ng any such
~ provision of the Civil Servxce Statutes.

ARTICLE XXXVI
DUI?.ATION OF AGREEMENT

Section 1. Exept as speclfled 1n Sectlon 3 of thls Artlcle, thls Agreement shall be
effective on the first day of October 1986 and shall remain in full force and effect until
the 30th day of September 1988 and shall contmue in effect from year to year until

replaced by a suecessor agreement or unt11 termmated by mutual agreement
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Section 2. Whenever Wag’es, rates of pay, or any other matter requiring
appropriation of money‘by any governing body are included as a matter for collective
baragining pursuant to this Aect, it shall be the obligation of the Association to serve
written notiée of requést for such coilective bargaining 6n the public employer at least
120 days ‘before the coneclusion of the current fiscal operating budget.

Seetion 3. In the case of Article XV (Overfime), Section 3, of this Agreement, the
effective date shall be January 24, 1987. ;

In witness whereof, the City, through its Chief Negotiator acting with full
authority and in his representative capacity, and the Union's Chief Negotiatob .acting
with full authbri.ty and in his representative capacity hereto execute this Agreement on

the dates as indicated below:

FQR THE CITY 'oF.-SAN-'ANTOI;".Ié:

- i s J ) .I ™ ‘ 3
‘Beh F, Foster, Jr), . 1 Lou#J. Fox
mef[Ne/?otiator . -~ City Manager

S

- Dater_ ’2_/% L\ \\9‘)

FOR THE INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS and LOCAL 624:

/M(M

Louis Hebert, = - ~ Vernon R. Grams
~ Chief 2 7ot1ator AR R - President, Local 624
" Date: /// Date: ‘Q/ /{ / &7
/
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Attachment 1 .

'MEMORANDUM OF UNDERSTANDING AND AGREEMENT .
BY AND BETWEEN ‘ ; -
“THE CITY OF SAN ANTONIO
AND
"LOCAL 624, INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS

Local 624 a leave ot‘ absence to comc1de with his term of offlce. Durmg such pemod in

: _I_:whlch he cccuples the pos1t1on of President, he wﬂl be reheved of all dutles,'
: __._respon51b111t1es, and obhgatlons as a firefighter for the C1ty of San Antomo._ Such leave
o ..sha_u be for the.purpose of conductmg the affairs and admtmstratmn of Local 624 and.
.-admlmstratmn of the Collectwe Bargazmng Agreement on behalf of Local 624_

.' o __However durlng such pemod of time, he shall not in any kmd or character perform work_

_.for or be mvoived m any busmess trade, or professmn for the I'City, ner sha].l he be:
".engaged in or about the furtherance of the affairs or busmess of the Clty It 1s.'_
_ understood and agreed, however, that the City will contmue to pay a}l wages ancl.
beneflts due the Local Presuient as though he were performmg ms regular or normel
| .-..:'-"asmgned dutles in the Department It is further understood and agreed that he shall

suffer no loss of 1cngev1ty, pensmn, or other benefits, but shall not acerue annual leave'_

(vacatmn) and hohdays as a result of and during the term of off1ce When on such leave of

- absence. Dumng the pemod the President is on this leave of absence, the Clty w111 be

under no obligation to defend the President in the event he incurs a charge or a lawsult

pursuant to the prov1smns of Artlcle V of the partles' Collectlve Bargalmng Agreement



1

The parties expressly understand and agree that the provisions of this Memorandum
of Understanding and- Agreement shau supersede any and all past practices and statutes
of Texas including, but not limited to, Artlcle 1269(p) and Article 1269(m).

The parti'es expressly agree that the provisions of  this Memorandum of
Understandmg and Agreement shall be exempt from the ’Vlamtenance of Standards
~ Article of the Collectlve Bargalmng Agreement (Artlcle IX) | |

In accordance with the prowsmns of thls Memorandum of Understandmg and
Agreement grantmg the Pre51dent of the Umon a pa1d leave of absence, it is understood
and ag'reed that in the case of the present (current) Local 6524 Pre51dent the C1ty will
- pay hlgher class pay (Lxeutenant rate) to the Engmeer workmg at the normally a551gned
station and shift of the presn:lent for the entlre term of office of the Local Pre31dent It
is further understood that the Semor L1eutenant at that duty statlon sha]l be pmd hlgher
‘ class pay (Captam's rate) for the vacatmn and hohday t1me taken by the Engmeer who is
actmg in the Local Premdent's posmon. | - - k

In the event there isa change in the 1nd1v1dual serv1ng‘as Pre51dent of Local 624 by
election, reSIg'natlon, or otherw1se, 1t is agreed that a 51m11ar and apphcable agreement

will be negotiated:to accommodate such change.

FOR THE CITY OF SAN ANTONIO FOR LOCAL 624

e ///W% 5 /%/

Vernon R. Grams

fbms J &Fox | _
City Manager _ President, Local 624



