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PURPOSE 0:

It is the intent and purpose of this

City of San Antonio, Texas, hereinafter referred to as the City or Employer and Local

624 International Association of Fire Fighters hereinafter referred to as the Union or

Bargaining Agent, to achieve and maintain harmonious relations between the parties, to

establish benefits, compensation and other conditions of employment and to provide for

the equitable and orderly adjustment of grievances which may arise during the term of

this Agreement.

ARTICLE I.

RECOGNITION

This City recognizes the Union as the exclusive bargaining agent for all permanent

paid employees of the City of San Antonio Fire Department, with the sole exception of

the Chief of the Department. It is understood that this bargaining unit does not include

civilian personnel, including Fire Fighter Trainees enrolled in the initial Fire Academy.

ARTICLE ll.

DEFINlTIONS

"Employern means the City of San Antonio.

nCity" means the City of San Antonio.

3. DUmonD means the International Association of Fire Fighters Local 624.

4. Agentn means the International Association of Fire. Fighters Local

~~~~~~~

1.

2.

1IJ3argaining

624.

nAgreementn means the CollectiVe Bargaihing Agreel11eht.negottated..l:>Y and

between the Employer and the Union.

~

5.

~

F AGREEMENT

Agreement, entered into by and between the

~



"Employee"6.

7.

Fighter""Fire

"Bargaining UnitMember"means.anY fllll time, permanent, paid employee who has

been hired in subtantHll compliancewiUlArticleJ269m V.A.C.S.

"Ciyil8ervieeCOlnmission~ means the FirefigQter .and Police Officer Civil S.ervice

Commission of the City of San Antonio.

nGrievaneen is defined as a dispute or disagreement

application or alleged violation of any provisions of this agreement.

8.

"Probationary Period" means the twelve month period immediately following the9.
initial date of employment ill the pepartment (excluding time spent. on leave in

excess of 30 consecutive days)ina~c()rdal1ce with Article 1269m V.A.C.S.

"Regular Rate of Pay" means an10.

educational or other regular . pl:iidcpm pel)S8 tion.

"Article 1269m V.A.C.s." means the Fire and Police Civil Service Act, Vernon's11

Civil Statutes.

12. nGendern. Reference to th~ rnalegender throughout this Agreement shall have

equal force and include ref~reJ1cet()th~female gender.

ARTICLE m.

MANAGEMENT RIGHTS

The Unionrecognizesthem~.nl;igementof the City of San Antonio anq.the direction

oftheFireDepartmentB.J:'~ vestede:x:clusivelyintl}e CitY'SIlt>ject to the .~erms of this

Agreement, and nothing in this Agreement is intended to circumscribe. pr modify the

existing rights of the City. These rights incll1de.:

~~

involving the interpretation,

employee's salary plus longevity, incentive,
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Direct the work of its employees to include the scheduling of overtime

work.

Hire, promote, demote, transfer, assign, and retain employees in positions

within the City, subject to Civil Service regulations.

C. Suspend or discharge employees for just cause, subject to Civil Service

regulations.

Maintain the efficiency of governmental operations.

Relieve employees from duties due to lack of work, subject to Civil Service

regulations.

Utilize the

~

B.

D.

E.

~~

F.

property.

Use civilians in the Fire Department to perform duties which do not require a

sworn Fire Fighter. Civilians performing such duties are not'subject to the

G.

specificallydescribed;nevertheless,itisihtendedthat all such duties relating to

the present miSsion an<:1conceptofthe~ Fire/Department, as~a public safety

organization of the~ City,..shall.be performed by the emplOyees.

The City shaIlhave exclusive authority to transfer. any City operation now

conducted by it to another unit of government, and such transfer shall not require

B.

~~~

Fire Department in emergency situations to protect life and

-3-



any . prior negotiations

organization whatsoever.

transfer they will meet aqdconfer with the pnion .aq<:l tl1at the

any objectio~theyhave with theQity MMtigeI' and the City Council.

c. Exceptasother'Wise specificallyproyideq in .this .Agreement, the City, acting

through the City Manager and the Fire Chief, shall retl;lin in all rights and authority

to which by lawitistheirresporu;ibility.to enforce-

RULES AND REGULATIONS, SPECIAL DIRECTIVES AND ADMINISTRATIVE .oRDERS

The Unio.nrecogniz;es the.Qity's. .right .t.o~sta.blisha.nd .~nforce .reasonable Rules and

Regulations, Special Directives and Administrative Orders, for the conduct of the

mission of..the Fife Qepartment.. Likewise, the City. recpgnizes.. the responsibility of

management to a

tions, Special Directives and ARegula

employees on. .the job. Th~ interpr.~tation ~Q a.ppliqation of rules and Regulations,

Special Directives and Administrative Orders ~11a1l..1:>~ subject t9. the Grievance and

Arbitration procedure.

ARTICLE V.

CITYPROTECTION..FORFIRE FIGHTERS

The~City'Will.defend in or out. of court. any .Fire Fighter wh~ incurs a charge or

lawsuit as a result of the Ja.wful performance of hisdl..lties. rh~City Will assume the

liability iI)the~vel'lt ajudgment result1).Jrom in-or out-of-court action.

or the consent. of laborqrganization, union oraJ1Y group,

However, the City does agree that prior to any such

Union may register

~~

ARTICLE IV.

application of such Rules andandconsistent etation

dministr~tiveOrders, whichg()verns the conduct of

interpr

-4-



ARTICLE VI.

UNION ACTIVITY

Seetion 1. Union Aetivity on Department Property. Union members or officers

shall not conduct Union business on City time except as specified by this Agreement or

as further authorized by the City Manager or the Fire Chief.

The Union may hold meetings pertinent to Union busiI)ess~on.Fire.p.~pl3,rtment

property,proyidedthat permission for such meetin,g,ispl:)taiI)E;!<tin .advE:1.n~efrom the Fire

Chief or.. his designated representative.

~

Union officers and committee members may conduct Union business on City time

at their work location as long as such business does not interfere with their Fire

Department duties.

Notwithstanding the provisions hereof, political activity shall not be conducted by

the Union or any of its members on City time and/or Fire Department property pursuant

to this Section.

The determination by the Fire Chief that Union meetings on Fire Department

property or the work of an individual Union member on City time as provided herein shall

be binding unless or. until it has beell..det~J.'I11in~(LthJ:'{)\lgh.the GJ;'ievan()~PJ;'oced1.ll'e found

in Article XXIX .of this Agreement that th~Chiefha$.unrea$onal:>l~.~xercised his

authori tygrantedpursul.lnt to this Arti cl~.

Section 2. Negotiating Committe~. A maximum of three (3) members of the Union

Negotiating Committee shall be granted.tirn.e(>ffwithpe.yforth~P\ll'POs~ of attending

negotiating meetings between the City and the Union 1Nhen~\.I.chrneetingsoccur during

the regularly scheduled working time of the employees. Time./qff.shall only be for

~
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reasonable transportation time toaridfromtl1e meeting sit~ and the actual time required

in the meeting itself.

Section 3. City F.acilities. Nothing in this. Article is intended... to prohibit or

prevent the Union from utilizing City facilities, availabletoprivateorganiza.tions on a

rental basis, under the same conditions that they are made available to 'other such

private organizations.

Section 4. Other Activities. A Vice President,.. Financial Secretary, and the

Recording Secretary will be granted time off with pa.yfor the purpose of attending

regularly schedtlled Uniollmeetings,whensuchmeetings OCCUI'on the regularly

scheduled work shift of said officers. In no event;howeveI',ishall the totalmtmber of

occasions where time off is granted to said officers collecti\Telyexceed .fifteen (15)

occasions per year.

The Union Shall also assUt'e the emergency respoIlsecapabili ty of said officers in

the event of an overriding emergency as declared by the Chief.

Nothing in this Article is intended. to restrict of prohibit employees from attending

meetings, conventioJ1S, conferencestsemina.rs or Other "Union ftihctionson. the' employee's

~

own time away from Fire Departmentl?remises.

Section. 5. Bulletin Boarm. The City shill allow the Union tbuse the Fire
I . .

Department bulletin board at each location. These boards shall be used only for the

following notices:

a. Recreation a.11d SociaLAffairs.

b. Union Meetings.

c. Union Elections.

~~

-6-
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Reports of Union Committees.

International Association of Fire Fighters and State Association Notices.

f. Legislative enactments and judicial decisions affecting employees.

~~

g. Minutes of Union meetings which do not violate the provisions of the

following paragraph.

h. Shall not contain any personal caricatures.

Union endorements of political candidates shall be in accordance. with the

provisions of the following paragraph:

~

Notices of announcements, including reports of Union committees shall not contain

anything reflecting upon the City, any of its employees, or any labor organizations

among its employees. The notice of Union endorsement of political candidates shall

consist of a simple, straight-forward listing of the candidates, without editorializing

their merits and void of any remarks about their opponents.

The Union President or his designated representative shall be responsible for the

contents of the above notices; any violation of the provisions of this article shall entitle

concession and such revocation is subject to the grievancethe City to revoke this

procedure.

TheSection 1.
, ,

deduct the monthly Union dues from each member of the Union in the amount certified

to be current by the Financial Secretary of the Union and the Director of Finance. Dues

be set in accordance with the Constitshall

~~

ARTICLE vu.

PAYROLL DEDUCTIO N OF DUES

City agrees that on the first pay period of each month, it shall

ution and By-laws of the Union and shall be

-7-



authorized by each member pursuant to ~tl;).t~ law.

Secretary shall notify the Director of Finance in writing of

Within thirty (30) days foIJ.9Win.g .n9tificati9nof~pproval, the City shallelection.

increase dues deductions to the notified amount.

With the sole exception of the Urn,PI'l'::; death benefit, the City shall

Constitution and

2.Section

deduct special assessments which .are dulY a.l1th(>ri;.z;ed pursuant to the

.By-laws of .the Union and ar.e voluntl}.ri~yand inciividu8.).ly 8.utl1orized by the member. A

single authorization shall be utilized f9r alldedt1~tionsof tl1edeath benefit.

Section 3. 'i'hec;:ity will be oqligat~d to.. remit to. the Union. only those sums

deducted as. dues. and assessments pursq.an~ to.~his .Section. 'i'he 1:1nion .a.grees to

prqmptly refUI1d.. to the City any. amqtp1t paid to it in errc:>rllPQn presenta.tic:>n of

satisfactory proqf by ;th~ C;:ity. The..vnionag.r~es toinciemni(y,a.nd hQldthe City

harmless from any cause of a.c.tion ins~itu~edby al1Y individu~ ..(1§..a res\J1tof. th~ c;:ity's

deduction of. dues and ~pecial asses$m.ents~

Section 4.

payment of dues a.nd fees .to Lo~al Union. Nq.624, .to tl)e ex~l.usion of any other

organization or of deductions for any other purpose, provided, however, thlitno present

deduction will be changed or affected.

This Articl~shall apply ot1ly tp payroll dedu~ti()ns llutt1ori.z~d Jor the

'The parties hayeagreed to .tl1egrantin.g of ..~.let3.ve. of absence to. tl1ePresident of

Local 624, the terms of which are en~omp~ss~q in a1.\1~mOI'andumof UIldeI'::iJandiIlg and

Agreement wbich.is attached hereto and made. a p~t.hereof as "Attachment 1".

and FinancialPresident

any certified dues increase

The

ARTICLE vllI. .

ADMINISTRATIVE LEAVE

-8-
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All standards, privileges, and working conditions enjoyed by the City. of San

Antonio Fire Fighters on the effective date of this Agreement which are not included in

this Agreement, shall remain unchanged for the. duration of the Agreement.

ARTICLE X.

~

NO <STRIKES, NO.I..QCKOU~

The Union shall.. not G.ause~counsel,pr.permit its IIleIIlb.er.s to strike, slow down,

disrupt, ... im pede or.. ptherwise.impair the n()rIIl~functio.ns ... of ... the ..Pepartm en t ~.I'}.pr to

refuse to ..cross any.>picket line>qywhoIIlevet'~esta.blished~ .Where .sllch reftlS.a.lwould

interefere with or impede the perf()rm@G~()f<the employee's duties as an employee of

~

the City. AR'P!qLE,)p.

NON - DISCRIMIN A 'nON

Both the .Cityandthe.Uniona,gre~ that n~~ther sh@.vvillfuilY discri rniI1a,te.a.ga.inst

any employee, member, ..orprospecti ve.<rnern b~r.fb~~aU$~~pf.. rac~,CoIQr ,creed,nlational

origin,.sex,or age or handicap ifotherwisequal~fiedtofulfill ttl~ duties of the position.

~

LABOR RELATIONS MANAGEMENT COMMITTEE

The CityandthePnion, havingre.cognize.(I~that~oqperatiOfll:>etvv.een management

and employees. is indispensable/to ..the.a~co'rn.PliE>hmeflt. ofsound.andh~rl11onioUE> ...labor

relations, shall jointly maintain and support a labor management relations committee.

~

The committee shall discuss problems and/or matters. of mutual concern and interest,

ARTICLE IX.

MAINTENANCE OF STANDARDS

~

ARTICLE XU.

~~



provided that such discussion is nofthe. subject of contract negotiations or a pending

grievance. The committeeshanbe~advis()rytQ~l1.~FireChief and its purpose shall be to

begin to develop communication channelsofiissuesof commoneroployee concerns. The

committee shall have the attthoritytb present its concerriSahdlorl'ecommendations to

the Fire Chief. The Gommittee will meet monthly on a mutually... agreed-to schedule and

meetings may be cancelled by mutual agreement of the committee members. T~e

committee shall consist of six (6) member$,thr~e(3J to be appointed by the Union and

three (3) to be appointed by the Fire Chief. The committee shall be advisory only and

shall have no power to make decisions on policy or take any action whatsoever without

the approval of the Fir'e Chief ,arid the~CityManager, or the Union President.

ARTICLEXIll.

JOINT OCCUPATIONAL SAFETY AND HEALTH PROGRAM

At the beginning of the Agreemel1t,thf!City shall name two (2) members, an9 the

Union shall name two (2) members. .to .11.committee to study proposedchanl?;es in safety

eauioment.clothin!!. devices. and procedures for the reduction and/or elimination of

hazards to the missi()nof the Fire Department. . The recommendations of the committee

shall be advisory in na.ture.Thecommitteeshallmeet at times and places authorized by

the Fire Chief so as to cause the least possible interference with existing duties. The

work of the committee shallbeconductedOJ1 Citytimewithol.ltl()ss of pay by committee

members. Except that meetings which a.re sched1.1led at times when Union members who

work shifts are not on duty, such members shall altend;ol1lheirowl1til1le. .

~~
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Employees in theSection

~

monthly salaries, not including longevity, effective October 1, 1986:

CLASSIFICATION MONTHL Y SALARY

FIRE FIGHTER --Beginning of probation through

~

eighteenth month of employment

FIRE FIGHTER """BegiI1Iling the nineteenth month

of employment through 60th. month

~

FIRE FIGHTER --Beginning 61st month

Promotion through 60th monthENGINEER

ENGINEER Beginning 61st month

~

LIEUTENANT --

CAPTAIN --

~

DISTRICT CHIEF--

CHIEFASSIST ANT --

ARTICLE XIV.

~~~~

WAGES

~

receive the following

~

following classifications shall

2,057.00

~

2,283.00

2,327.00

~~~~

2,502.00

~~~

2,550.00

2,860.00

3,270.00

3,742.00

4,289.00

~~~~~~
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~

Section 2. Employees in thefolloVtl'ing.cl8.Ssifi~ations shall receive the following

monthly salaries, not including longevity, eff~ctive.october 1, 1987:

CLASSIFICATION

~~

FIRE FIGHTER --Begin.nil1gofprobation through

eenth month of emplqYlmmteight

~

FIRE FIGHTER --Beginning the nineteenth month

of employment through 60th month

FIRE FIGHTER --Beginning 61st month

~

ENGINEER Promotion through 60th m

~

Beginning 61st monthENGINEER

~

LIEUTENANT --

CAPTAIN -- 3,401.00

~~

DISTRICT CHIEF--

~~

CHIEFASSISTANT --

~~

MONTHLY SALARY

~

2,139.00

~~~~

2,374.00

~~

2,420.00

~

2,602.00onth

~~

2,652.00

2,974.00

3,892.00

4,461. 00

~

-12-
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Section 3. Employees in the followingcl!3$sifications shall

"'tnonthly salaries, not including longevity ,eff'.ectiv~.t\pril 1, 1988:

CLASSIFICATION

~~

FIRE FIGHTER --aeginningthenineteenth .ffionth

of employment through 60th month 2,422.00

FIRE FIGHTER --Beginning 61st month

-- Promotion through 60th monthENGINEER

~

ENGINEER

LIEUTENANT --

CAPTAIN --

DISTRICT CHIEF--

ASSIST ANT CHIEF --

receive the following

MONTHLY SALARY

~~~~~

2,182.00

~~

2,654.00

~~~~

2,705.00

~

3,034.00

~~~~

3,469.00

~

3,970.00

~

4,550.00

~~~~

-13-



ARTICLE xv.

OVERTIME

Section 1. Allernploy.eegishall be paid at the rate of time and one half (l-1/2)that
l

of their regular rate of. pay for all hours worked over their regular scheduled working

hours.

Section 2. All employees who are called back to.work when they are of! duty shall
. .

be paid a minimum of two (2) hours at time and one-half (1-1/2) and shall be paid at the

~

rate of time and one-half (1-1/2) for all hol1l's worked over two (2) hours.

Section 3. . All~Fire Suppression employees shall be assigned a fifty-six (56) hour

work week schedule. All of these employees shall receive time and one-half (1-1/2)

their regular rate of pay for all hours worked in excess of one hUndred six (106) hol1l'sper

fourteen (14) day work cycle. Accordingly, for each additional hour, or portion thereof,

actually worked by said employee in excess of One hundred siX (10a)during the fourteen

(14) day cycle, that employee shall receive overtime pay based on the following: 1.5

times the number of"hours ~ctually worked in exceSs of 106 hours times the quotient of

106 divided into the ~mployees two week gross regularsalary.

Section 4. .When two or more types of overtime or premium compensation are

applicable to the same hours of work, only the higher rate(s) of compensation shall be

paid. In no event shall overtime or premium compensation be pyramided.

ARTICLE XVI.

HOURS

Section 1. General. The following shall be the regular establi3hed work schedule

for the employees covered by this Agreement and shall remain in effect,. except. that the

-14-



~

Chief may make no more than one change per section per contract, and then only after

sixty (60) days notification in writing to the Union unless exemption to notification is

~

provided herein. .Ahy additibhalchaIigesmtistbe bym\,ltl1aleonsentbetween the City

aI1dthe~Uni()nF During a sixty. (60) dayn()tifieation period,the.Unionshall be given the

opportunity to meet and confer with the Chief and register any objection it may have to

the change of hours.

Section 2 EmergenCy.. Medical ~Technicians ..; (Reg1.Jlar);.EMSDispatchers and :Fire

Al8I'tn~ EI't)ergen.~YMe<1i~~Te~l't11.igiai1s aJ1d;F:rn~rg~!1.cy ;Medic~ServiceDispatchers and

~~

Fire Alarm shall work the following regular hours.

A. An average 42 hours work week.

B. The work period is four (4) consecutive weeks or twenty-eight (28) days

, beginning at 7:00 a.m. Sunday and ending twenty-eight (28) days later. The

work shift shall begin at 7:00 a.m. and end at 7:00 a.m. the following day,

consisting of twenty-four (24) consecutive hours.

42 Hour Work Week - Schedule for One Employee

S M T W T F- - - - - -
17 7 OFF OFF 17 7 OFF

OFF .17 7 OFF OFF 17

OFF OFF 17 OFF OFF 17

7 OFF OFF 17 7 OFF OFF

One (1) work shift shall equal two (2) twelve (12) hour working days for

administrative purposes (sick leave, annual leave, disciplinary action, military

leave, etc.).

~
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Personnelmaynolwork morethantwenly...four(24) cc:mtinuQus hours, except

if personnel are on a response atshift.change. . Personn~lrnust have twenty-

four hours off prior to working.»This applies to overtime. and trading time.

TheAandCand B> anOn >shift$rna.y>tradetim.e and work overtime

respectively.

Vacation scheduling must be equalized throughout the year.

Specified Employees in the Fire Department Repair Shops. For

Department Repair Shops, the work day shall begin at

with forty-five

(2) 15 minute breaks, (1) in the morning and one (1) in the

An average~fifty"'six{56) hourworkweek.Th~work p~riod is three (3) consecutive

weeks or twenty-one (21) days beginning at 12:00 noon Sunday

and ending twenty-one (21) days later. The work shift shall begin at 12:00 noon and

end at 12:00 noon the following day, consisting of twenty-four (24) consecutive

hours. One (1) work shift shall equal two (2) working days.

-16-



. . 56 Hour Work Week Schedule for One Employee

S

12 OFF OFF

. 12 OFF 12

OFF

Section 5.:. Arson Employees. Employees assigned to the Arson Division shall work

the following regular hours, with the exception of the Captain assigned to Arson:

~~~~~

A.

B.

A 40- hour work week.

Four(4)40-hour. work weeks,~1VIondi:lY lhr.o4ghEriday,beginning at 7:45a.m.

and ending at 4:30 p.m. each day with 45 minutes forl1.l11ch.

C. Two (2) 40-hour work weeks, Sunday through

a.m. and ending at 6:00 p.m. each

D. Two (2) 40-hour

and ending at 6:00 p.m. each day.a.m.

~

Two (2) 40-hour work weeks, Monqay.thr()\lgh Friday, beginning lit 6:00 p.m.E.

~

and ending at 2:00 a.m. each day.

A t the end of the tenth week, the schedule repeats.

Employees working on shift schedules C, D, and E above shall

~~

F.

F.

thirty (30) minute lunch break.

be subject to call and the missing of this lunch br~ak. b~cause of the press of

business shall not be grounds for overtime payment or fora grievance.

In the event an Arson Investigator is required when none is scheduled, he shall

be called back to work on a rotating basis and compensated as specified by

~

G.

this Agreement.
-17-
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Section!!. EmP1oyeesA.s$igtl~~toll1'J:lergel1ey ...MediC8l Service Training.

Employees assigned or detailed toEmergem~y Medical Service Training shall have their

hours scheduled at the discretion of the Emergency Medical Service Director, not to

exceed a forty (40) hour work week over the duration of the training period.

Section 7. . Fire Prevention Employees. Employees as$igned to the Fire Prevention

Bureau will work the following hours:

A. Fifteel1(15) weeks at.40 hoursperweek,lVIonday through Friday, beginning at

7:45 a.m. and ending at 4:30 p.m. with forty-five (45) minutes for lunch and

two (2) fifteen(15)minut~breaks;()ne(1) in the morning and one (1) in the

afternoon.

B. Oneweel< at forty ( 40) hours per week, Tuesday through Saturday, beginning

at 3:00 p.m. and ending at 11:00 p.m., with two (2) fifteen (15) minute breaks,

onedtlI'ingthefirst~four(4)hours of work and one during the last four (4)

hours of work and no lunch break.

C. Atthe end of 16~weeks the schedule repeats.

Section 8. Other Employees. All. other uniformed employees not specifically

mentioned before shallwork the following hours: A forfy(40)hour workweek, Monday

through Friday, beginning at 7:45 a.m.a.nd eridil1ga.t4:30p.m.ea.chday, with forty-five

(45) minutes for lunch and two (2) fifteen (15) minute breaks, one (1) in the morning and

one (1) in the afternoon.

Section 9. Tl"ansfer.froDl One Shift SChedule to Another.. ..Anemployee who is

transferred and, as a. result, changes. from one shift .assignment to another (~,

twenty-four (24) hollI' shift to eight (8) hour shift)shallhaveamirtimum of eighteen (18)
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hours off from the time he completes his last shift on his original schedule until the time

he must report for duty on the new schedule to which he is assigned. No overtime shall

accrue to any individual transferred in conformance with this section.

Section 10. Hours can be changed by mutual agreement between the City and the

Union.

Section 11. Computer-Aided Dispatch~-Trunking "soon. Upon the occurrence of

the City implementing computer-aided dispatch and/or trunking "800" system, the Chief

shall have the authority to implement necessary work schedules to staff such operations.

This shall not constitute the one (1) change which the Chief is authorized to make a:;

stated in Section 1 above. .

ARTICLE xvll.

~~~~~~

classification fl;ite pi pay for.aetualtim~worl<EHiiIlthatelas1)ifieatipn~

~

Section 1. 'I'hefoHowing isaVlicationaccrual!:;<:!hedulewhicl)sl)allbe. iInplemented

for employees covered l>ythisAgreement:

Beginning of Probation thru 5 years of completed Service-
Beginning 6th year thru 9th year of completed Service -
Beginning 10th year thru 14th year of completed Service
Beginning 15th y~ar thru 19th year of completed Service -
Beginning 20th year of Service

~~~

higher

~

ARTICLE xvIll.

VACATIONS

~

10 days
12-1/2 days
15 days
17-1/2 days
20 days
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Any employee with less tha11.15yearsOf service as OfJllIuta.ry 1(1982, shlill

continue to receive 15 days vacationuntiltermirtation'orurttil he completes 15 years of

service, at which time he shall come under this vacation accrual

Any employee who has completed~15 years of service. as of Januafy 1, .1982, shall

automatically come W1der this vacation schedule as of that date.

Any new.. employeehiredarter.. lheeffective)date Of this .Agreement shall be

Subject to this vacation accrua.lschedule immediately.

Section 2. In accordance with the established departmental policy and procedure,

each employee maY take one (1) working shift of accumulated time off (i.la., vacationalld

holiday time) outside the scheduled vacation period, based on seniority in the

Department.

Section 3. An emplbyeemay request from .hisa.ccrued VacatioIlleave, up to three

(3) shifts, if the leave is 10 be taken prior to his~scheduledVacati()n.Iftheemployee's

vacation has been used,therlthe employee l11ayrequestone (1) shiff6fthe~following

year's vacation. An employee must apply in writing at least fifteen (15) calendar days,

or no less than five (5) working ~days, prior to the. shift being taken.

Selection will be made on a first"'come,first"'servedbB.sis,by log date and til11eentry (in

450's office for those assigned to Fire Suppressiol1and800'S office for EMS). There will

be a minimum of the three (3) employees allqwedOffper shift (fwo (2) in Firebe a minimum of the three (3) employees aJ.lqwed6ffper shift (two (2) in Fire

Suppression and one iriEMS),~withthe excei?tionof h6lidaysor thedayhefore or after a

of thea

If a person requests annual leave arid isdeniedl:i.ndthecallSinsick for that

must provide a return-to-workcertificate signed by a physician upon his return

schedule.
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ARTICLE XIX.

HOLIDAYS

All employees covered by this Agreement shall be granted twelve (12) legal

holidays. All holidays shall be accrued and taken

policy.

ARTICLE XX.

BEREA VEMENT LEA VB

Section 1. In the event of death in the immediate family of an employee who is

otherwise assigned to duty, the employee shall be granted time off with pay as follows:

~~~

A. Employees working Fire Suppression, Fire Alarm, and EMS employees working

forty-two (42) hour work week shall be granted two (2) working days off. For

~

good cause, two (2) additional working days may be granted at the discretion

of the Fire Chief or-designated representative.

B. Other employees shall be granted two (2) working days off. For good cause,

~~

one (l)a<lditioo.alday willbe.grantedbeginning at the <liSGretion of the Chief.

The immediate familY shall be defined as the emplqyee'sffiother ,father ,husband,

wife, child,brQther,. sister,. grandmother ,grandfather,~ mpther..in..law,and .. father-ine-Iaw,

grandchildren, or other members of the immediate household.

Section 2. In the event an employe~ Jsionmilitaryleave during the occurrence of a

death in the immediate family and, as a resultr.isr~quiredby the military to make up the

time taken off from. military leave,.hesl1all b~ entitleq .tobere8.vemerltl~aveaspro"tded

in this Article.

in accordance with departmental

~~~
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The Chief shall have discretion incaSes that are found to be fraudulentSection 3.
requests or use of bereavement leave to deo.yatlyerriployee such bereavement leave pay

provided, however, that such dehialshall be subject to the grievance and arbitration

procedures of this Agreement.

Section 1. Effective Octobel'l,1986,~acbietnp19yee shall receive Ii clothing

allowance of $375 per yeal';pa.yable quarterly, with the first payment at $75.00 OIl or

before. December 31, and th1'eepayrnents.. at $100.00 per payment oh or.before.March 31,

June 30, and Septernber30ofeachfiscal year.

Section 2. Effective Octobel' 1, 1987, each employee shall receive a. clothing

allowance of $500 pel'yeal', pa.ya.blequarterly at$125.00perpayrnentonor before

March31, June 30, and September 30ofeachfiscalyeat'~

for the initialclothil1g allOwB.l1cepayment,eachnew

heavy fire fightil1gpants, heavy fire fighting coat, boots,

. These items shall remain the property of the Fire Department until the

Academ y,M Which time ownership will be

~~~

ARTICLE XXI.

CLOTHING ALLOW ANCE
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Section 1. . Educational.

educational incentive pay. The degrees shall~be fromanaccreditedfearriil'1g institution

and shall have Some relevahcet<>thejobperformanCeofitheemploymerit. The City shall

determine the appropriateness Of the degree~aridsi.lchdetermina:tionshallbe ~ final.

A. Those Fire Fighters holding...an Associate's Degree ..shall. receive twenty-five

dollars ($25.00) per month.

B. Those FireFighters holdil'1ga Bachelor's.Degree shan receive fifty dollars

($50.00) per month.

Employees receiving degrees after October lor each year shallnotbe eligiblefor

the educational incentive payments until the beginning of thefollowingfiscaIyear.

Section 2. HAZ-MAT Incentive.
. A. Personnel assigned to the Hazardous Matertal. (Haz";Mat TE!arh)sh1ill recieve a

$100.()() per month incentive during theira.ctive aSsignment~

The incentive 'pay rate is to be effectivEfupon the City's establishment of a

team and the HtlZ';'Ma.fUriif is put into service...

.ARTICLEXXIV .;

SICK LEAVE

Section 1. Employees shall be allowed sick lea \Fe without requiring

notification to the Fire Departmeirt>

Section2. The following rules shall apply to the usagebf sick leave:

.,

Fire Fighters holding certaIn college degrees shall receive

a physician's
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A. All twenty-.four (24)

consecutive working days

J.'eturn-to-w9rk~ertific!lteE!ign~d bY!lPh.

gJ,'anted three (3).consecutive days.

All employees whO use sick .l~ave t>yleaving

during. that shift or by reporting

and returnjng

for.. duty ..l:U'ter. thesl1ift begins .shall be

required to provide a returIl...,to...,'Workc~rtificate si~~dby a physician.

All employees who utilize sick leave in conjUIlctioIl with.th~. day immediately

preceding or following any.other .form. of scheduled leave, excluding

without pay)

by a

taken

B.

c.

Bereavement .Leave, ( i.e., annual leave, military leave, .leave

shall be ... requir.ed to provide a ret1l1'n-to-workcertif~cate. .sign~d

ph~ician. Undocumented sick leave andJl1ilitary Jeav~may

together during the same shift.

After six (6)und()cumenteclabsence~g1l1'ing each. calel1dar year ,all employees

shall be ..requiredto . provide

D.

physician for eacha.bsence duetosic~ leaye,ex~eptas specifica.lly provided

in Section E of this Article.

absence shall be defined.as any absence due to sick leave, regardless of

duration, which does not requir~ .l'1return-to-work certificate pursuant to

Sections. A, B, or.c above.

For purposes of this Article, an

1. Firefi.ghting<division: One

twelve (12) hour work day.

hour shift employees

of

(2)

a

using more than two

be required to providesick leave shall

ysician All other em ployees will be

during a shift

not be

a retwn7to7work.certificate signed by a

undocum entedFor. purposes...of.. this. Article, an

umented absence is defined as follows:

documented absence is equal to one

undoc

(1) un,
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2. EMS: One (1) undocumented absence is equal to one (1) twelve (12) hour

work day.

3. Personnel other than EMS/Fire Fighting division: One (1) undocumented

absence is equal to one (1) eight (8) hour work day.

~

4. Fire Alarm: One (1) undocumented absence is equal to one twelve (12)

hour work day.

Any employee who has sick leave accrued but unused in an amount equal to or

exceeding 50% of the total amount of sick leave he. has accrued during his

service in the Department shall be exempted from the provisions of Section D

above. If, at any time an employee so exempted falls below the 50% level

specified herein, he shall immediately. become subject to the provisions of

that section.

~~

E.

~~

Nothing in this Article shall be construed to limit in any fashion .the right ofF.

~

the~~ Chieffo~eI1f6rce>ruleSaI1d~regU1a.tions in conforma.nce with this

Agreement a.nd/or State Law.

VOLUNTEERING FOR SICK~QR<INJURED FIRE FIGHTERS

In the.. event a FireFighter. issUfferingfl'Orrt.. an>i1lnessor ... injury which~~ha.s been

diagnosed by a physician a.s temporary and such diagnosis is providedthe<City in writing,

arid in the event the said Fil'e Fighter ha.su:sedall ofhis..sick<leave,.Nacation, and all

other leaves, the following provisions shall apply: .

1. Fire Fighters shall be eligible for the plan by isubmitting their name to a

Committee of three appointed by the executive Committee of Local 624.

~~

ARTICLE XXV.

-25-



2. No Fire .Fighter j\ldgeq.totallY~I14.P~rrn~entlydi~abled bya physician shall

be entitled to utilize this plan to extend the timeQf Jli~retirement.

3. TheCommitteeo!'I'lu-ee. shaJ.ldesi~at~members. tq work and the schedule

they are to work from the list of volunteers.

4. All positions shall be filledinaccQrdance with the. rules and regulations of

the Fire Department and all volunteers shallb(afully qualified to perform the

work to which assigned.

5. Guidelinesandprocedltl'es fpI' scl1eduliI1g< of this work slW.ll be submitted by

the<ExecutiveBpard pfLocal6?4 andliPPl'pved bytheChie~.

6. Only theCommitteeof'I'hre.e IDliyexctJSeafire Fighter from his obligation

to work. <Any unexcuseda~encewillr~sult .in thelos.sof tl1e privilege of this

plan to the Fire Fighter who was scheduled to workanddi<:Lnot show.

7. 'I'he.failure of any FireFigl1tert9.r.~p()rtwheI1 scl1eduled tP work may result

in. the sick or injured Fire Fight(ar. being pla~edon leave without pay.

ARTICLE XXVI.

F AMILYMEDICAL INSURANCE

Section. H The Cityshall.continM(a. .to.> proviq~y.a~.l.employees covered by this

Agreement the same medical insuranc(acurrentlyjn~~fect and SI18J.l pay the. full cost of

said. insurance.

Insurance specifications snallnotbereduqedduring th~life .of this Agr.eem ent;

however, the City reserves the rightt()cn~ngeearriersatits. discretion.

Section2. The~City~.hall~cQntinueaSuppl~mental HealthI~urance Fund for the

ptirposeof prQvidingsupplem~ntalbenefitstQ.employees cQver~dby this Agreement.
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employee.

employee covered by this Agreement.

program provided for all City employees.

benefits provided .to the same specifi

October 1, 1983.. Each member shall be

benefit which shall. be deducted from. the Supplemental

provided in Section. 2 of this Article.

Section 4.

~~

Employees covered by this Agreement shall be granted the option of

entering the flexible benefit program to substitute for the basic program. The

employees mayhave the option to revert back to the basic program on their anniversary

~~~

date.

~~~

their present pay period but will receive their pay check on the same day a::; all other

~~

Section 1.

City employees.

Section 2. Should a Fire Fighter be ordered to another station after reporting to

~

his assigned or temporary assigned duty station, mileage will be paid to the next station

after reporting to his assigned or temporary assigned duty station. Mileage will be paid

to the next station at the existing City rate per mile, or a minimum of $2.00, whichever

~~

per employee per month into this fund

onJyand shall. not be paid

which .shall be

directly to the

~~

This program will supplement the insur

The supplemental program snail increase the

cations as the City provided employe~s prior to

charged $23.00 per month for this supplemental

Health Insurance Fund as

~

ARTICLE. xxvll.

MISCELLANEOUS

this Agreement,

~
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is ..greater.IIl order to be reirribursed for mileage expenses, a Fire Fighter so ..affected

must turn in to the Ghief each quarter on October~1, January 1, April 1, and July 1, of

each calendar year expense vouchers requesting reimbursement for mileage expenses

during the. precediIlgquarter.F ailttl'e . ofari einployee to timely file hiS~\Toucher request

shall result in theernployee's .waiver and reIiriquishment.of a.nyerititlement to said

l' eiiri bttl'sem ent . ofrrii1eageexpense.

Seetion3.Erriployees suspended up to a maximum of six (6) working daysrnay, at

the employee'sdiscreliori,forfeiteithera.ccumwatedvacation. time or holiday leave

equal to the suspensioJ1.Theemployeeshan have ten (10) calendar days from his receipt

of notice of the suspension to decide whether or nof he wishes toforfeif accumwated

leave or . exercise his appeal rights pUrsuant . to Article 1269 m.

The proV'isionsof this ArticleshanapplysoH~ly to suspensions Which are agreed to

by the employee, and no appeal to the Corn mission or toarbitrationma.y be instituted on.

suspensions where the employee has forfeited accumulated vacation or holiday leave.

Section 4. Except when workloaddicta.tes or in the case of regwar alarms or

Departmental announcements, alLsta

hours perday~

section 5. The City s

for the duration of this Agreement.

It is agreed that efficiency and safety in the workplace is necessary and required

shaUbe on selective call for twenty-four (24)tions

make. a copy of thisAgreementa.vaila.ble!3.t each stationhall

ARTICLE xxvm.

DRUGS AND ALCOHOL
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Therefore, it is understood that the use of alcohol, drugs, or other controlled

substances by members of the bargaining unit without proper prescription or other

~

authori;z;ation while. on duty or in .the wqrk plac~jsgeJriIJ1~ntal to the operation of the

Department and is clearly prohibited by this Agreement and the rules and regulations of

the Fire Department.

It is furtheragre~d that thepartieswiUworktowe.rdclevelopment .ofa program of

a\VarenessaIld~d.ucatiQn.of th~ dang~r and~ff~ctsof drug a.ndalcohol abuse. The Union

further agrees tq:mpport and WQrk wjththeQityiI'ljtsendelilVQrS illimplementationof a

and alcohol rehabilitation program, as well as encouraging the participation of

t members who could be aided by such program.

The Union. also acknowledges and recognizes the right of the City to investigate

possible alcohol or drug bargaining unit members and, for reasonable suspicion,

arious specified, approved and recognized medical

th proper procequre and applicable law, as well as the terms

drug

bargaininguni

~

abuse by

to require employees to submit to v

procedures, in accordance wi

~~

of this Agreement. In this regard, it is understood that the City shall adequately train

its supervisory personnel who. have authority to investigate the reasonable suspicion

standard in detecting symptoms and effects of alcohol and/or controlled substance abuse.

This Article in no way establishes or permits random testing of any employee.

Any employee who is tested under the provisions of this Article and whose initial

test shows a positive result, such result shall be confirmed by a followup, more extensive

~

test. No disciplinary action may be taken, unless the initial positive result is confirmed

by a second positive finding pursuant to the more extensive testing procedure. A

positive result on the second test does not imply that disciplinary action will
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automatically be taken, but only that an employe~ma.ytl1en be subject to disciplinary or

other appropriate action. A portion of the original sample must be retained for~a period

of one (1) year for col1firrnationat a .1aferdate, if requested by the employee. Any

additional confirmation tests. req1.lestedby the employee ~on the original sarnple ~must be

paid for by the employee.

While it is understood that the Union isunequ.ivocanyopposed to the use of alcohol

or drugs in the work place as well. as thea.btlSeof stichs1.lbst8.ricesunderanycondi tions

and further agrees. to cooperate toward the prevention ..of.~ such abuse. a.nd ... strongly

supports the prohibition of the USe of drugs or alcohol in the work place and the proper

enforcement of the Depa.rtment'sr1.llesandreg1.llations,. . the Union,. as the bargaining

agent of employees covered by this Agreement, in ho'way relinquishes its rights and

obligations to ftiirlyand properly represent . any aggrieved member' of the bargaining unit

by reason of the application of this Article, including but not limited to what the Union

may consider as Unwal'rahted or unreasonablelhvestigCitions,seareh, or the imposition of

discipline.

Section 1. Scope ofProeedUre. The City aridthe Union agree that the purpose of

this grievance procedure is to provide a just and equitable method for resolving

disagreements between the parties regarding the interpretatiOn of the prOvisions of this

Agreement. Orily matters involVing the interpretation, . application. or alleged violation

of a specific provision of this collective bargaining Agreement shall be subject to this

grievance procedure. . Disciplinary matters which. a.resubject to the. jurisdiction of the

ARTICLE XXIX

GRIEVANCE PROCEDURE
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Fire Fighter and Police Officer Civil Service Commission, pursuant to Article 1269m,

V.A.C.S., are not subject to this procedure but shall be reviewed by the Commission

pursuant to the rules established for such matters by the Commission and/or the

~

provisions of Article ..1269m. Where .statutory claim is asserted before any

administrative agency or court, which claim(s) arises from the same factual occurrence

made the basis of a grievance, the grievance shall be abated until final disposition or

~

. settlement of such claim(s), unless the employee agrees with the employer and the Union

to submit an claims. arising. from the same factual occurrence, including statutory

claims, to the grievance procedure herein.

Section 2. Time Limits. The parties shall adhere to the time limits set forth in the

procedure. In the event the employee or Union fails to meet the time limits at any step

of the procedure, the grievance shall be considered satisfied and no further action shall

. be taken. Failure by the City to meet the time limits at any step shall be considered an

unsatisfactory' response and shall automatically allow the grievance to proceed to the

next step. Such time limits may be waived, however, by mutual consent of the parties in

writing.

Section 3. Steps.

Step 1 The Union or any employee covered by this Agreement having a matter

which is felt to be a grievance shall submit within thirty (30) calendar

days of the employee's actual or constructive knowledge of the

occurrence or the event caUsing the problem the grievance in writing to

the Union Grievance Committee and simultaneously (by end of next

business day) with the Fire Chief. The grievance shall be submitted on

~
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afarrn to i:>e providecibylheGityanqshall in~lude (l)a staternent of

the grievance .and the facts on Whicl1 it is. based; (2) the section of the

colle~tive.bargaining s,greernent ...which .. has ... been violated; <3> the

remedy.oradjustl11eI1t, if any,spught;iI.I1d (4»thE!E!mployeeTssigJ1ature.

TheU I1ionGriev~nceCom mi ttee$h~llhB. veten(lQ) calendar d~ysfrom

receipttherepfin whi~hto. act .oIlthe.grievancE!. If the Union

GriE!VB.IlCeCornmitteeejecieje$in<tl1E!ir sole ejiscretipn tha~ .nogrieyance

i~ foUIldto exi$t, no furtheractionshap.!:>erequ~rE!d.~f a grievance is

found to exist, the Committee. sl1a.).lprp~e$s thE!.grievaIlceby.passing it

to Step<2.

If the grievance is believed tp.exist,thE!m~ttershap.~ be§ubmitted to

the Fire Chief prhisde$igJ1atedr.epre~ent~ti ve wi thill ten ( 10) calendar

days of the Step 1 ruling. {I'heEire Chief PI.' his desigJ1ee $l1a11 re§pond

to the employee's grievMCeMd$l1&1reIldeI'./aejecisioIl .tothe/pnion

GrievancE! Committee, ill writing, within ten (10) calenejar~d~ys from

receipt thereof.

If a grievance is not resolved at Step 2, the. 'Union ~Grievance

Committee shall submit thegrieYMce, inwrit~Ilg, to the Gity Manager

orhis.design~ted repr.esentative within ten (10) calendar days from

recE!iptof the decision at Step. 2. Tl1E!Gity M~nager or his desigJ1ated

representative .shallreview the matter Mdshall render a decision in

writiIlgto thE! UnioIlGrievanCE!.Committee within ten (10) calendar

days.

Step 2.

~~

Step 3.

~
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Step 4. If the grievance has not been settled at Step 3, the Union Grievance

Committee shall have

Manager's decision to sui

Section 4. Arbitration.

~~

If a grievance is submitted to arbitration, within five (5) business days the City and

the Union shall attempt to agree upon an arbitrator.~lfthepartiesfailtoagree upon an

arbitrator, a list of seven (7)

~~

Mediation and Conciliation Service (FMCS). Within ten (10) calendar days frOrTIl'eceipt

of the list, the Union and the City shall Mferruitely strike the names on the list and the

remaining name shall be the arbitrator.

~

The parties may, by mutual agreement, conduct the hearing in accordance with the

~

standard rules of the FMCS or with rules as mutually agreed upon. The arbitrator shall

not have the power to add to, amend, modify, or subtract from the provisions of this

Agreement in arriving at his decision on the issue or issues presented and shall confine

his decisiontdthe interpretation of this A greel11 ent. Thel1l'bitratorshal1 coI1finehimself

to the precise issue submitted for 8!bitration and shall have no authority to determine

any other issues not sosu.brnittedto him.Witlfth(:isole .except16n of mattersirelative to

direct monetary compensation provided to employees pursu.antto'this Agreement, no

liability shall accrue against the Cityfora.da.tepriortothedate thegrievarlce was

presented in Writing. Liability for mattersrelativetodirecf monetarycornpensati6n

shall be limited to. the date of the occtu'rencedrthirty(30) days prior tb presentation of

the grievance in writing, whichever occurred later~ The decision of the arbitrator shall

be final and binding upon the City and the Union.

-33-
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The City shall bear the expense ()fanY witne!3.sE!!3called by the City. The Union

shall bear the expense ote.ny witnesses . calleq by th.~ Ullion.

the fees and expenses of the arbitrator.shall share equally

Section 5. In the event a grievance is filed on an a~tion Whi.ch occurred during the

term of thisAgr>@.ementand said .gr>ieva.nceis<not fin~y r@solved duriI1g the term hereof,

the grievance> shall. be decided based on . the terms. of tJ:1is Agre@ment alone,

notwithstanding.a.ny ..ffiodifications . which may. be incorporated into this Agr>@ementls

successor.

PROMOTIONS

Sectionl. Promotion to Engineer, I.Jel1tenl$t, C4PtaiJ), and District Chief.

Vacancies in theranks..pf..:gngineer, Lieutenant,.c;apta~n,.and District Chief shall be

filled bycompetitve written ~xamination in accordance. with. Article 1269(m) and the

rules established by.\hef'ir~ Fighter !iI1d Police Qfficer Civil ~eryice Qommission not

inconsistent her.ewith;~however, a s~or.e ()f 70:;hall b~ ~onsidered rninrnuro f()r eligibility

for promotion.

Secti()n2. Promotiol1 tPAssistantCbief. Persons having held tlJe rank. of District

Chief fora period of tWo (2) ye~sshal1 be eligible for promotion to the ranK of Assistant

Chief. In the event.aU. District. c.hiefsfail. the. promption. examination. which follows,

persons holding the rartkof qaptainforaminimum offiv~ (5) years may !:>~~ligible for

promotion tp' Assistantqhief.iThe promotiona}.e.xamination for th~ r.ank of Assistant

Chief shall eonsi$t of tWQ parts as folloW$:

The City and the Union

ARTICLE XXX.

~
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A. Written Examination - Shall consist of questions relating to the duties of the

classification of the position to be filled. All notice of written examinations

and publishing of study material shall be in accordance with Sections 13 and

14 of Article 1269m V.A.C.S. and the rules established by the Fire Fighter

and Police Officer Civil Service Commission. A score of 70% on the written

examination shall. be considered a passing score.

~~

In the event that written

examination scores are the same, the ranking of those scores shall be done on

the basis of rules established by the Fire and Police Civil Service

Commission. Only the highest 20% of all test participants with passing

grades or all participants with passing grades if only five (5) or less pass, shall

be allowed to continue on to the next phase of the examination process, the

Assessment Center Board.

~

Assessment Center Board

1. Two persons from

B.

currently hold an

fire-related agency in a. Citybf50,OOO or more population or from a

state or Federal agency. One such person shall be selected by the City;

~

one shall be selected by the Union.

2. One person from outside the Fire.. Department who has a minimum of

five (5) years experience in personnel management at an

administrative/supervisory level to be selected by mutual agreement of

the City and the Union.

~
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- Shall consist of members as follows:three

outside the San Antonio Fire Department who

administrative position ,in a Fire Department or

~~



3. The City and the Union. ~hall c9,greeon guidelines to be. presented to the

Assessment Center Board for use in their examination.

4. A minimum 70% composite factors

Board.shlill be required. to pass the Ass~ssment Center Board.

Failure of an pa~sing score on the5.

Center sh~l disqualify thel;lpp1i~ant from further consideration for one

year from the date th~ written examination was administered. The

result of the Assessment .Center shall be binding for one year and shall

or to arbitration.not be. .appealable to th~ Givil Service Commission

through

c. EligibiJ.ityList.. Withillseventy-two (72) hours of the completion of the

Assessment Genter Process, exclu<iingweek.endsand holidays, an eligibility

list.~hall.be prepared an<i posted with the respective ranking

based on the. following weights:

1. Written Exam Score -, 50%

2. Assessment Center .Score - 50%

One point for each year of

service in rank. up toa

~~

maximum of 5 points

Section 3. Promotion to Deputy Chief. The City shall have the right to create the

position of Deputy Chief which shall be one (1) rank immediately below the Chief in the

theonscore of evaluated by the

applicant to obtain Assessmenta

the grievance procedure.

of all applicants

100%

~~~~~~~

105 maximum points
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~~

chain of authority. At no time will the number of Deputy Chiefs exceed the ratio of one

(1) Deputy Chief to 2.5 authorized Assistant Chief positions, rounded off to the nearest

whole number.. Vacancies in the rank of Deputy Chief shall be filled by the Fire Chief at

his sole discretion, provided however that the employee promote<jhliSservedarninimum

of two (2) years in the rank of AssistiilitUOhieforDistrict Chief. In the San Antonio Fire

~

Department, persons holding such rank shall be subject to overall City policies and

regulations .for.Uficl$!sified. employees. and shallI'lot.besllbject... to Article 1269m,

V.A.C.S. ...or.. anyo!the provisions of> thisAgreementunlessspecifl~al~y provided.

~

Any. persollhoiding .. the rankpf.JJeputy.Chief may besllSpet}dediordeJl1ott1qto the

rank from which he was promoted,atthesole discfetionpfthe iCl1ief..without/appeal

to the Civil Service Commission. A person. holding this rank may be terminated for

cause, provided however that such termination shall be subject to appeal as provided in

Article 1269m.

~

Section 4. ProInotioD8!Probatidn. For allpromotion!)lrankscther~~E;hllll be a

probationary peri6d.of~six (6) months. ...cDuringthe promotional probationarY period, .an

employee may bedernotedby the~Ghiefto the <rank from/whiel1pr9lnote<:t Upon

demotionwl1ile holding>. a~ probationaryprornotion,..anemployeeishall...rgsume the

~

competitive.. rank from which appointed and the$alaryshaUb~inaccordanc~with said

competitiverank,withsel'vice time credited as gontinuoustime in that Competitive rank

and with all salaryiricreasesto which (the employee would have been aytornatically

entitled had the employee continuously remained in said competiti¥e~~ank. If the

probationary period is successfully completed, the probationary period shall count as

time in grade in the new rank.
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Section5~ Chie:rs ReView of Promotability.Notwithstandingthepl'ovisioI)Sof this

Agreement, thepartiesuriderstand.arfd>agree that in considering a Fire Fighter for

promotion the Chiefshanhave~allrightstindprivileg~s ascontain~dinA.rticle 1269m

regarding promotability.

ARTICLE XXXI.

PIRE.PIGHTER .TRAINEESAND.PffiEPIGHTER PROBATION

Secrtion 1. Persons enrolled in the initial Fire AcadernysbalLholdthe position of

Fire Fighter Trainee. As such, be. shall be considered .a..civilian.ernployeeancl is not a

rnernber.of..the>bargailling unit coveredby..thisAgreementnor..sball he..be.subject to any

of the terms Of this Agreement or of Article 1269(m).

Seetion2.Upancompletion oftheAcademy,anemployee.sPl3llpecertified as a

FireFighter andshaUhold the rank of FireFighter (Probationary) for a period of twelve

(12) calendar' months commencing from his date of employment. Such .probtitionary

period shall be extended by alike period ifanemploye.e.covered by the provisions of this

Articl(Hsonleave for a period of thirty (30)consecutivecalendardtiYS or more. > During

this probationary period, excluding time spent as a. Fire Fighter Trainee as described in

Section! of this Arti ale , the employee shall be subj~atto all provisions of this

Agreement and of Article 126 9(m ),with .the exception.tha t the Chief,.in his sole

discretion, shall have the authority to suspend or discharge said employee without appeal

thl'ough the grievance procedure or to the Fire Fighter and Police. Qfticer Civil Service

Com mission.
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Section A person who has completed two (2) years service as Fire Fighter shall

be eligible for promotion to the rank Engineer. The two year period required for
" ,

eligibility on promotions shall commence with the date he entered the Academy.

Section 4. The provisions of this be from the Maintenance of

Standards Article IX of this Agreement.

ARTICLE xxxn.

~

This Agreement shall be binding upon the successors

thereto, and no provisions, terms, or obligations herein

modified, altered, or changed in any respect whatsoever. by the consolidation,. merger,

annexation, transfer, or assignment of either party hereto or by a change geogra

~

or otherwise in the location or place of business of either party hereto.

ARTICLE XXXIV.

SAVINGS CLAUSE

Should any provision of this Agreement be found to be inoperative, void, or invalid

by a court of competent jurisdiction, all other provisions of this Agreement shall remain

~~~~

ARTICLE XXXIII.

INO ON SUCCESSORS AND

and assigns the parties

contained shall be affected,

.phically
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in full force .and effect for the duration of this Agreement, it being the intention of the

parties that no portion of this Agreement or provision herein shall become inoperative or

fail by reason of the invalidity of any other

make, advance, and discuss all matters properly within the> province of collective

bargaining. This Agreement constitutes the full and complete Agreement of the parties

and there are no others, oral or written, except as specified in this Agreement. Each

party for the term of this Agreement specifically waives the right to demand changes

herein, whether or not the subjects were known to the parties at the time of execution

hereof as proper subjects for collective bargaining; however, it is understood and agreed

that the contract may be amended by mutual consent of the parties to this Agreement.

Additionally, in the event that any provisions of this Agreement conflicts or is

inconsistent with any provision of Article 1269m, 1269p, 1269q, 1269r, of the Revised

Civil Service Statutes of Texas, this Agreement shall prevail, notwithstanding any such

provision of the Civil Service Statutes.

1. Exept as specified in Section 3 of this Article, this Agreement shall be

effective on the first day of October 1986 and shall remain in full force and effect until

1988 and

Section

the 30th day of September

replaced by a successor agreement or until terminated by mutual agreement.

or provision.portion

ARTICLE XXXV.

ARTICLE XXXVI.

~~

GREEMENT

~~

continue in effect year untilfromshall year to

~
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~~

Section 2. Whenever wages, rates of pay, or any other matter requiring

appropriation of money by any governing body are included asa matter for collective

baragining. pursuant to this Act, it shall be the obligation of the Association to serve

~

written notice of request for such collective bargaining on the public employer at least

120 days before the conclusion of the current fiscal operating budget.

Seetion 3. In the case of Article XV (Overtime), Section 3, of this Agreement, the

effective date shall be January 24, 1987.

~~

In witness whereof, the City, through its Chief Negotiator acting with full

authority and in his representative capacity, and the Union's Chief Negotiator acting

with full authority and in his representative capacity~hereto execute this Agreement on

the dates as indicated below:

~~

FOR THE INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS and LOCAL 624:

~~

~~~
City Manager

Date: ~h\\ 91
\

..

~V~e~
Vernon R.Grams
President, Local 624

Date: .~I II / B 7I
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MEMORANDUM OF UNDERSTANDING AND AGREEMENT
BY AND BETWEEN

THE CITY OF SAN ANTONIO
AND

LOCAL 624, INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS

~~~

which he

~~~~~

understood

~

under no obligation to defend the President in the event he incurs a charge or a lawsuit

pursuantto the provisions of Article V of the parties' Collective Bargaining Agreement.

~

A ttachm

~~



The parties ~xpressly understa.ndandagree that the provisions of this Memorandum

of Understanding.. and Agreementshallsll.persede .any and.all. . PtiStpracti ces and statutes

of Texas including, but not limited tofArticle 1269(p) and Article 1269(m).

The parties expressly agree < that the provisiqns of~ this Memorandum of

Understanding and Agreement shall be exempt from the Maintenance of Standards

Article of the Collective Bargaining Agreement (Article IX).

In accordance with the proVisions of this Memorandum of Understanding and

Agreement granting the President of the Union a paid leave of absence, it is understood

and agreed that in the case of the present (current) Local 624 President, the City will

pay higher class pay (Lieutenant rate) to the Engineer working at normally assigned

station and shift of the president, for the entire term of office of the Local President. It

is further understood that the Senior Lieutenant at that duty station shall be paid higher

class pay (Captain's rate) for the vacation and- holiday time taken by the Engineer who is

acting in the Local President's position.

In the event there is a change in the individual serving as President of Local 624 by

election, resignation, or otherwise, it is agreed that a similar and applicable agreement

will be neg()tj~ted to accommodate such change.

FOR THE CITY OF SAN- ANTONIO

~~~

FOR LOCAL 624

~~~~~

By:j / f~/H~~12 ..~~. Vernon R. Grams

President, Local 624


