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City and Police Union settle contract through mediation,
subject to approval by City Council and Union membership

SAN ANTONIO (June 14, 2016) - The City of San Antonio and San Antonio Police Officers Association have
settled the two-year-long contract dispute through mediation, subject to ratification by a majority of the union
membership and approval of the City Council. Ratification and approval of the mediated settlement will take
approximately 60 days, with the union voting first, followed by the City Council.

“This is a great day for our community,” said Mayor Ivy R. Taylor. “The City of San Antonio and the San Antonio
Police Officer’s Association have come to an agreement and achieved some key objectives. Our police officers will
get a pay raise; we’ve addressed issues like personal legal expenses; and we’ve brought their healthcare plans more
in line with what we offer our civilian employees.”

The terms of the deal are as follows:

All officers would receive a 17% wage increase over five years, including a 3% lump sum in year
one, 3% increases in years two through four and a 5% increase in year five. There would be no

retroactive pay for the two years officers have gone without a raise since the contract expired in
2014.

All officers would receive an $800 increase in their annual clothing allowance to be implemented
incrementally over five years.

Officers would pay no monthly healthcare premiums for themselves, but would pay premiums for
their dependents under one of the two plans offered. If officers choose the Consumer Driven
Healthcare Plan, they would pay no premiums for themselves or their dependents.

The $1.5 million legal fund would be eliminated when it is negotiated out of the fire union’s
collective bargaining agreement.

The total cost of the contract would keep public safety spending at less than 66% of the City’s
General Fund Budget for at least the first three years of the contract. Under current projections,
public safety expenditures would be 66.3% of the General Fund Budget in year four and 67.6% in
year five.

The Evergreen Clause of the contract would be reduced from 10 years to 8, with a condition that
healthcare premiums would increase 10% for each year that the contract remains in evergreen
after it expires.

The City’s lawsuit over the constitutionality of the Evergreen Clause would be stayed pending
ratification of the union contract. If the mediated settlement agreement is not ratified, the lawsuit
would continue through the appeals process. The lawsuit against the fire union’s Evergreen
Clause continues.

“We consistently stated from the beginning three years ago that we want a contract that is fair to our employees and
affordable for taxpayers,” said City Manager Sheryl Sculley. “Healthcare expenses are the fastest growing portion of
the public safety budget, and by having our officers share in the cost of healthcare, we can better manager public
safety expenses and address the many other needs of our community, including streets, sidewalks, parks and
libraries.”
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One San Antonio

Diverse, intemationally connected and globally competitive, San Antonio has a vibrant culture and economy and is consistently ranked among the fastest-
growing cities in the United States. America's seventh-largest city offers opportunities in industnes ranging from bioscience, financial services, aerospace,
cybersecurity, energy and transportation manufacturing to healthcare. We are “Military City USA," home to crucial military commands supported by a patriotic
citizenry. We weicome 31 million visitors annually who inject $13.4 billion annually into our economy. and UNESCO recently designated the city's Spanish
colonial missions as a World Heritage Site. Celebrating its 300th anniversary in 2018, San Anteonio is a city with a stoned past and an even bnghter future. For
more information, visit wv/w.sanantonio.gov.



