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Attachment IV
Corpus Christi Plan Designs and Premiums

2013
Humana Public Safety Fire Public Safety

Plans Base Premium Base Base CDHP
Deductibles

Individual Deductible In-Network $1,200 ---- $0 $0 $2,500
Individual Deductible Out-of-Network $2,400 ---- $200 $200 $3,400
Family Deductible In-Network $3,600 ---- $0 $0 $5,000
Family Deductible Out-of-Network $7,200 ---- $500 $500 $6,800
Coinsurance 80% / 20% 80% / 20% 80% / 20% 80% / 20% deductible then 100%

Out-of-Pocket Maximums
Individual OOP Maximum In-Network $3,000 $2,000 $500 $500 $0
Individual OOP Out-of-Network $9,000 $8,000 $700 $700 $2,000
Family OOP Maximum In-Network $9,000 $6,000 $1,250 $1,250 $0
Family OOP Maximum Out-of-Network $27,000 $24,000 $1,750 $1,750 $4,000

Copays
Office Visits PCP $25 $15 $15 $15 deductible then 100%
Office Visits Specialists $40 $30 $15 $15 deductible then 100%
Emergency Room deductible $150 $50 $50 deductible then 100%
Urgent Care $40 $30 ---- ---- deductible then 100%

Pharmacy
Retail (30 day supply)
Generic/Preferred/Non Preferred $15 / $35 / $55 $10 / $30 / $50 $0 / $20 / $40 $0 / $20 / $40 $0 / $20 / $40
Specialty N/A N/A N/A N/A N/A
Mail Order (90 day supply) deductible then copay
Generic/Preferred/Non Preferred ---- ---- ---- ---- $0 / $20 / $40
Specialty ---- ---- ---- ---- ----

Employee Paid Monthly Premiums
EE Only $63.35 $193.25 $0.00 $0.00 $0.00
EE+Sp $291.61 $560.28 $154.80 $388.92 $154.80
EE+Child(ren) $246.20 $487.67 $228.17 $309.36 $123.22
EE+Family $428.98 $779.57 $463.76 $628.94 $250.45

Corpus Christi
Civilian
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Attachment V
El Paso Plan Designs and Premiums

2013
Aetna
Plans Basic Buy-Up CDHP Basic Buy-Up CDHP Basic Buy-Up

Deductibles
Individual Deductible In-Network $1,000 $300 $3,000 $1,000 $300 $5,000 $1,000 $300
Individual Deductible Out-of-Network $3,000 $1,000 $8,000 $3,000 $1,000 $8,000 $3,000 $1,000
Family Deductible In-Network $2,500 $750 $8,000 $2,500 $750 $10,000 $2,500 $750
Family Deductible Out-of-Network $7,500 $2,500 $16,000 $7,500 $2,500 $16,000 $7,500 $2,500
Coinsurance 80% / 20% 90% / 10% 100% 80% / 20% 90% / 10% 100% 80% / 20% 90% / 10%

Out-of-Pocket Maximums
Individual OOP Maximum In-Network $2,000 $1,500 $3,000 $2,000 $1,500 $5,000 $2,000 $1,000
Individual OOP Out-of-Network $6,000 $4,500 $8,000 $6,000 $4,500 $8,000 $6,000 $4,500
Family OOP Maximum In-Network --- --- --- --- --- --- --- ---
Family OOP Maximum Out-of-Network --- --- --- --- --- --- --- ---

Copays
Office Visits PCP $20 $15 100% after deduc. $20 $20 100% after deduc. $20 $20
Office Visits Specialists $30 $25 100% after deduc. $30 $30 100% after deduc. $30 $30
Emergency Room $75 $75 100% after deduc. $75 $75 100% after deduc. $75 $75
Urgent Care 80% / 20% 90% / 10% 100% after deduc. 80% / 20% 90% / 10% 100% after deduc. 80% / 20% 90% / 10%

Pharmacy
Retail (30 day supply)
Generic/Preferred/Non Preferred $15 / $30 / $45 $15 / $30 / $45 100% after deduc. $15 / $30 / $45 $15 / $30 / $45 100% after deduc. $15 / $30 / $45 $15 / $30 / $45
Specialty N/A N/A N/A N/A N/A N/A N/A N/A
Mail Order (90 day supply)
Generic/Preferred/Non Preferred $30 / $60 / $90 $30 / $60 / $90 100% after deduc. $30 / $60 / $90 $30 / $60 / $90 100% after deduc. $30 / $60 / $90 $30 / $60 / $90
Specialty N/A N/A N/A N/A N/A N/A N/A N/A

Employee Paid Monthly Premiums
EE Only $141.61 $244.75 $90.11 $48.97 $95.55 $5.22 $51.44 $100.34
EE+1 $313.63 $520.13 $210.54 $114.66 $203.04 $27.78 $120.40 $213.20
EE+2 or more $485.68 $795.47 $330.96 $181.55 $250.81 $31.66 $190.62 $263.36

El Paso
Civilian Fire Police
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Projection of City of San Antonio General Fund Healthcare and Retirement Benefits Task Force
Assumptions Used in Model City of San Antonio

Observed Compound Annual Growth Rates
Period Item Model Assumption Notes:
2009-2013 2004-2013 1999-2013 1994-2013 2005-2013 "5 Year" "10 Year" "15 Year" "20 Year" From City general Ledger unless otherwise noted

Salaries and Benefits
4.09% 4.80% 5.01% 5.05% Since 1996 4.93% Uniform Salary 4.09% 4.80% 5.01% 5.05% From Payroll and Segal Company
1.91% 7.72% Uniform Overtime & Other NonPensionable pays

13.50% 10.09% Uniform Buy-Backs
19.84% 17.12% Uniform Clothing Allowance

5.13% 6.04% Civilian Public Safety Salary 5.13% 6.04% 6.04%

5.13% => 
Uniform salary 
over 20 years

0.11% 6.48%
2.75% 3.97% 4.61% 4.65% Since 1996 Civilian Non-Public Safety Salary and Overtime 2.75% 3.97% 4.61% 4.65% From TMRS reports for all City civilians

9.05% 6.31% Civilian Non-Public Safety BuyBacks
Program Costs

1.45% 8.22% 6.08% 6.41% 1.45% 8.22% 6.08% 6.41%

-1.02% 4.57% -1.02% 4.57%
1.86% 4.09% 4.51% 4.80% Revenue 1.86% 4.09% 4.51% 4.80%

Population Growth
1.81% 1.55% 1.58% 1.65% Since 1996 1.78% Uniform Headcount Growth 1.490% 1.490% 1.490% 1.490%

-0.36% 1.27% Civilian Public Safety Headcount Growth 1.490% 1.490% 1.490% 1.490%
-0.88% -0.44% 0.48% 0.60% Since 1996 -0.27% Civilian Non-Public Safety Headcount Growth 0.497% 0.497% 0.497% 0.497% All civilians, from TMRS
1.49% 1.49% 1.51% 1.63% 1.49% San Antonio City Population Growth 1.490% 1.490% 1.490% 1.490%

Inflation 2.50%

Other Assumptions:
Active Healthcare Trend: 2015 2017 2020 2022 2024 2026 2027 2028

Uniform Medium & Longer Scenarios 0.08 0.08 0.06 0.06 0.06 0.06 0.06 0.06
No plan benefit changes anticipated; Midway between 
actuary's reasonable and conservative assumptions

Shorter and Recent scenarios 0.085 0.085 0.085 0.085 0.08 0.07 0.065 0.06 More reflective of recent experience
Civilian All scenarios 0.07 0.07 0.05 0.05 0.05 0.05 0.05 0.05 Significant plan changes made in recent past

TMRS  Cost of Living Adjustment 10,15, and 20 Year Scenarios:  COLA every 2nd year Modeled based on TMRS estimate
5 Year scenario COLA every year

Pre-Paid Retiree Healthcare plan Assume City pays additional contributions required to be GASB 45 compliant (30 year funding) Modeled based on actuarial valuation report
Assume discount rate changed from 8% to 7.5% (same as pension plan)

Civilian Retiree healthcare Pay-Go based on draft actuarial valuation report benefit payment projections, pro-rated for general fund civilians
Population growth increases pay-go in 20 years for 15 and 20 Year scenarios, 15 years for 5 and 10 Year scenarios

General Fund Reserve Reserve maintained equal to 15% of revenue

Notes:
Rates above are "gross" rates.  The model divides each rate by headcount or population growth for the same period, and then multiplies by future headcout or population growth.

Civilian Public Safety Salary Overtime & Other Pays

Public Safety Program Costs: Commodities, 
Contractual Svc, Other, Transfers

Civilian Non-Public Safety Program Costs

The model assumes that the "average" rate occurs each year in the future.  In practice, the actual experience each year will be higher or lower and will fluctuate from year to year.  Even if the 
average is the same, the results from these fluctuating rates will be different than if the average ccurred each year.

4.57% grading to 2.5% over 
10 years

2005-2013 rate grading 
to salary increase over 

15 years
2005-2015 rate, grading to 

salary increase over 10 years

6.48% grading to salary 
increase over 10 years

6.48% grading to salary 
increase over 15 years

6.31% grading to salary 
increase over 10 years Same as salary

Bartel Associates, LLC
January 7, 2014Page 20



Healthcare and Retirement Benefits Task Force
City of San Antonio

Projection of City of San Antonio General Fund
Assumptions Used in Model

Special Assumptions for "Recession" Scenario

Modified Assumption: 2016 2017 2018 2019 2020
Uniform Salary 10.44% 0.81% 5.45% 2.56%

Revenue -2.85% 1.99% 3.45% 0.93% 1.08%

Uniform Headcount Growth 3.07% 3.12% 2.24% 1.52%
Civilian Public Safety Headcount Growth 3.07% 3.12% 2.24% 1.52%

Uniform Active Healthcare 7.57% 9.30% 13.72% 3.90% 18.71%

Civilian Active Healthcare 7.50% 23.44% -8.58% 16.16% 1.45%

Investment Return: Fire & Police Pension -13.40% -5.36% 8.68% 2.87%
Investment return TMRS (same as Fire & Police Pension) -13.40% -5.36% 8.68% 2.87%
Investment Return:  Pre-paid Retiree Healthcare -10.61% -16.66% 5.55% 2.09%

Special assumption for "Recession" scenario for pension and pre-funded retiree healthcare:
City contributions based on 18-year amortization of unfunded, if greater than statutory level.
Amortization periods longer than 18 years generally result in less than interest on the underfunding being paid in year 1.

Also note that we have not attempted to determine the likelihood of this or a similar scenario actually occurring.

Notes:  The assumptions above were selected based on actual experience during the recent recession, for illustration 
only.  All other years before and after use assumptions equal to the "15 Year" model.  This modeling does not include any 
"run up" or very good years immediately before or after the recession.

The effects on these plans are very rough estimates using information in the most recent actuarial valuation reports and 
are intended as model inputs only.  Actual projections should be done by the plans' actuary.

"Recession" Years

Bartel Associates, LLC
January 7, 2014Page 21



Healthcare and Retirement Benefits Task Force
City of San Antonio
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CASE: 5 Year Average

Projection of General Fund Revenue and Expenses
From 2013 Actuals

$-

Other Public Safety Program Costs, Including Civilian Positions Uniform Salaries

Uniform Pension, Pre-pay & Active Healthcare Uniform Overtime/Leave Buyback/Retiree Payouts/Other non-pensionable pay

Non-Public Safety General Fund Costs Total General Fund Revenue, Net of Reserve

Uniform Payroll Growth:

Civilian Medical Growth:

Key Assumptions:

Uniform Medical Growth: 8.50% 8.50%

4.09% (2009-2013 payroll - 5 Yrs)

7.00%

2020:Initial:

Civilian Non-Safety Payroll Growth

2030: 6.00%

Initial: 2020: 5.00% 2030: 5.00%

2.75% (Based on 2009-2013 adjusted for headcount growth)( 3.66% per capita)

City Population Growth

Non-Public Safety Headcount Growth

Revenue Growth

1.49%

0.49%

1.86%

(Census projections)

(1/3 City growth)

(2009 to 2013)

TMRS COLAs Annual

Fire & Police Pension and Pre-Paid Retiree 
Health Investment Return 7.50%

Year Public Safety = 100% Revenue 2025

Bartel Associates, January 7, 2014

Revenue Reserve after 2013 15%
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Healthcare and Retirement Benefits Task Force
City of San Antonio
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CASE: 10 Year Average

Projection of General Fund Revenue and Expenses
From 2013 Actuals

$-

Other Public Safety Program Costs, Including Civilian Positions Uniform Salaries

Uniform Pension, Pre-pay & Active Healthcare Uniform Overtime/Leave Buyback/Retiree Payouts/Other non-pensionable pay

Non-Public Safety General Fund Costs Total General Fund Revenue, Net of Reserve

Uniform Payroll Growth:

Civilian Medical Growth:

Key Assumptions:

Uniform Medical Growth: 8.50% 8.50%

4.80% (2004-2013 payroll - 10 Yrs)

7.00%

2020:Initial:

Civilian Non-Safety Payroll Growth

2030: 6.00%

Initial: 2020: 5.00% 2030: 5.00%

3.97% (Based on 2004-2013 adjusted for headcount growth)( 4.44% per capita)

City Population Growth

Non-Public Safety Headcount Growth

Revenue Growth

1.49%

0.49%

4.09%

(Census projections)

(1/3 City growth)

(2004 to 2013)

TMRS COLAs 1 year in 2

Fire & Police Pension and Pre-Paid Retiree 
Health Investment Return 7.50%

Year Public Safety = 100% Revenue 2029

Bartel Associates, January 7, 2014

Revenue Reserve after 2013 15%
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Healthcare and Retirement Benefits Task Force
City of San Antonio
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CASE: 15 Year Average

Projection of General Fund Revenue and Expenses
From 2013 Actuals

$-

Other Public Safety Program Costs, Including Civilian Positions Uniform Salaries

Uniform Pension, Pre-pay & Active Healthcare Uniform Overtime/Leave Buyback/Retiree Payouts/Other non-pensionable pay

Non-Public Safety General Fund Costs Total General Fund Revenue, Net of Reserve

Uniform Payroll Growth:

Civilian Medical Growth:

Key Assumptions:

Uniform Medical Growth: 8.00% 6.00%

5.01% (1999 - 2013 payroll - 15 Yrs)

7.00%

2020:Initial:

Civilian Non-Safety Payroll Growth

2030: 6.00%

Initial: 2020: 5.00% 2030: 5.00%

4.61% (Based on 1999-2013 adjusted for headcount growth)( 4.12% per capita)

City Population Growth

Non-Public Safety Headcount Growth

Revenue Growth

1.49%

0.49%

4.51%

(Census projections)

(1/3 City growth)

(1999 to 2013)

TMRS COLAs 1 year in 2

Fire & Police Pension and Pre-Paid Retiree 
Health Investment Return 7.50%

Year Public Safety = 100% Revenue 2041

Bartel Associates, January 7, 2014

Revenue Reserve after 2013 15%
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Healthcare and Retirement Benefits Task Force
City of San Antonio
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CASE: 20 Year Average

Projection of General Fund Revenue and Expenses
From 2013 Actuals

$-

Other Public Safety Program Costs, Including Civilian Positions Uniform Salaries

Uniform Pension, Pre-pay & Active Healthcare Uniform Overtime/Leave Buyback/Retiree Payouts/Other non-pensionable pay

Non-Public Safety General Fund Costs Total General Fund Revenue, Net of Reserve

Uniform Payroll Growth:

Civilian Medical Growth:

Key Assumptions:

Uniform Medical Growth: 8.00% 6.00%

5.05% ( 1996-2013 payroll - 18 Yrs)

7.00%

2020:Initial:

Civilian Non-Safety Payroll Growth

2030: 6.00%

Initial: 2020: 5.00% 2030: 5.00%

4.65% (Based on 1996-2013 adjusted for headcount growth)( 4.03% per capita)

City Population Growth

Non-Public Safety Headcount Growth

Revenue Growth

1.49%

0.49%

4.80%

(Census projections)

(1/3 City growth)

(1994 to 2013)

TMRS COLAs 1 year in 2

Fire & Police Pension and Pre-Paid Retiree 
Health Investment Return 7.50%

Year Public Safety = 100% Revenue 2047

Bartel Associates, January 7, 2014

Revenue Reserve after 2013 15%
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Healthcare and Retirement Benefits Task Force
City of San Antonio
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RECESSION CASE:  2008-2012 Salary Increase, Revenues, Healthcare Costs, and Investment Returns 
Replicated  2015 - 2019

Projection of General Fund Revenue and Expenses
From 2013 Actuals

$-

Other Public Safety Program Costs, Including Civilian Positions Uniform Salaries

Uniform Pension, Pre-pay & Active Healthcare Uniform Overtime/Leave Buyback/Retiree Payouts/Other non-pensionable pay

Non-Public Safety General Fund Costs Total General Fund Revenue, Net of Reserve

Uniform Payroll Growth:

Civilian Medical Growth:

Key Assumptions:

Uniform Medical Growth:

Civilian Non-Safety Payroll Growth

City Population Growth

Non-Public Safety Headcount Growth

Revenue Growth

TMRS COLAs
See Detail

Fire & Police Pension and Pre-Paid Retiree 
Health Investment Return

Year Public Safety = 100% Revenue 2020

Bartel Associates, LLC  January 7, 2014

Revenue Reserve after 2013
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